8266 Fair tips leaflet v1.qxp_Layout 1 27/02/2018 08:26 Page 1

Unite @
tgI frIdays
TGI FRIDAY’S:
FAIR TIPS HERO TO
ZERO

why is a

40%

STOP YOUR TIP
ROBBING POLICY

share of tips
a bad deal for
tgI fridays back
of house staﬀ?

Stafsf
tip

This is not about Front of House vs
Back of House and who gets a
share of the tips.
This a bad deal for everyone.
It’s only by standIng
together that we can
wIn a faIr deal for all
www.unitetheunion.org

@unitetheunion

unitetheunion1
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for the past few years your rate of pay has not
kept pace with the increases in the national
living wage awarded to front of house staﬀ.

2016 - 7.5%
2017 - 4.2%
2018 - 4.4%
Total over three years is just over 16%.
You have not received pay awards
anywhere close to this. Therefore you
are not being rewarded by the
company in a manner that keeps pace
with the real cost.
Your bills go up – but your wage
remains more or less static.
Sooner or later the national living wage
will overtake your rate of pay. Front of
House and Back of House will all be on
the same hourly rate regardless of skill
and experience. Next year the company
will attempt to move to a 50/50 ratio.
This is wrong. It is robbing Peter to pay
Paul and an attempt by the company to
avoid their responsibilities to pay you a
living wage.
Being too heavily reliant on tips as part
of your income is a precarious situation.
They are not guaranteed and non
contractual. It impacts on your ability to
get a mortgage or a bank loan.
Tips are excluded from National
Insurance. This means that 13.8 percent

that would have been paid by TGI based
on contract earnings is not paid on tips.
This can have a long term impact on
state pensions and other benefits.
In the long term the value of your
contracted pay will decline and this
will impact negatively on your
company pension, holiday, pay, notice
pay, redundancy etc.
The company have already taken away
overtime rights and cut back on many
other things.
Unless we unite to make sure we are
all treated right it won't end here and
we will stand to lose more and more.
Back of House need a fair pay deal.
Front of House do not deserve a 40%
cut in income.
stand up for justice!
Join Unite – we’re on your side
www.unitetheunion.org/join

for more information, contact Unite regional oﬃcer dave turnbull at

dave.turnbull@unitetheunion.org

8266-1/DP/2-18

