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As required by the Pensions Act 2014 the Government has undertaken a State Pension Age 

Review and published its conclusion in July 2017. 

  

The main conclusion of the Review is that the State pension age should increase to age 68 

between 2037-2039. 

 

Legislation in 2011 had previously set the date for this to happen between 2044-2046, so 

this proposal would bring the date forward by 7 years. 

 

This has been portrayed  in the media as being bad news for people now aged between 40 

and 47, who might previously have qualified for their State Pension at age 67.  It is, in 

reality, bad news for everyone aged under age 47 as the policy on which it is based will lead 

to earlier application of further increase in State Pension Age. 

   

The expectation now for people in their 30’s is for a State Pension Age of 69 and for people 

in their 20’s  it could be 70. 

 

An Appendix to this paper ‘What is your State Pension Age’ interprets current legislation and 

the Review to project what your State pension Age may be. 

 

Why is it increasing? 

 

The cost of State Pensions is rising due to people, on average, living longer and the 

proportion of pensioners within the population rising. The move is intended to reduce 

pressure to increase National Insurance - taxation rates and limit the growth in the 

proportion of national income spent on State Pensions. 

 

Government policy is that State Pension Age should be increased so that the proportion of 

adult working life spent in receipt of State Pension does not increase and a broad limit 

specified that the proportion should be ‘up to one third’. 

 

The Government has taken advice from the Government Actuary’s Department and an 

independent review, lead by John Cridland before completing its own Review. 

 

It has followed the recommendation, on timing, made by the Cridland Review which  was 

based on the notion that an increase in 2037-9 would then reflect a proportion of 32.87% 

which is the proportion which has applied during the last decade and also reflected a belief 

that there should be a decent time interval between successive increases – the rise would 

be implemented 9 years after the State Pension Age was increased to age 69. 

 

The date of the increase to 68 will be reviewed again prior to 2023 and before legislation is 

introduced to implement it. This is a concession to the uncertainty over projections of future 

increases in life expectancy. 
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The Review, however, specifies that the Government believes the proportion in the longer 

term should be 32%. This means further increases beyond 68 can be protected and also that 

even if life expectancy increases less quickly than currently expected the rate may still 

increase to 68 at the rates now proposed. Their 32% figure is cited as being the average 

proportion of adult life in receipt of State Pension over the last 25 years (rather than the 10 

Cridland based his recommendation on). 

 

Critique of the Review 

 

Life expectancy varies considerably by social class and by region and so some people will get 

considerably less than a third of their adult life in receipt of State Pension and others 

considerably more. 

 

The Review is focused on the arithmetic mean life expectancy, whereas if it looked at the 

median average (the figure where 50% of the people are above and 50% below, then much 

lower State Pension Ages would be suggested. 

 

Given the uncertainty over future projections of life expectancy the policy should be applied 

with a significant margin for error. 

 

The Government is intent on maintaining a single universal and inflexible pension age and 

refusing to admit any flexibility to allow people earlier access. 

 

While it acknowledges that more people designated to be of working age may be unable to 

continue working to the higher State Pension Age and suggests they may need support 

through the benefit system, it makes no proposals in this area at all. 

 

A higher State Pension Age will compound the problems for those in poor health and in 

occupations where the capability to continue working into their late 60’s is severely 

compromised. 

 

The idea that access to State Pension should be allowed based on payment of a specified 

number of years NI contributions, as a concession to those groups who started work earlier, 

is not considered. 

 

Unite Policy 

 

Unite has not and does not support increases in the State Pension Age. We believe policy 

should be focused on encouraging longer working lives and labour market policies to 

support older workers. The State Pension should, however, be there to support those whose 

circumstances do not allow them to continue working.  
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Appendix - What is your State Pension Age going to be? 

 

State Pension Age for men is currently age 65. 

 

State Pension Age for women, until recently age 60, is currently phasing up to age 65 such 

that any women born after 5 November 1953 will have a State Pension Age of 65 or over. 

 

The Table below charts people’s State Pension Age in the future on the basis of legislation 

and Government policy 

 

Date of Birth   State Pension Age  As determined by:  

Before 5/12 /1953  65     Legislation 

5/12/53 – 5/10/54  Between 65 and 66  Legislation (2011) 

6/10/54 – 5/4/60  66    Legislation (2011) 

6/4/60 – 5/4/61  Between 66 and 67  Legislation (2014) 

6/4/61 – 5/4/70  67    Legislation (2014) 

 

6/4/70 – 5/4/71  Between 67 and 68  2017 State Pension Age Review 

After 6/4/71   68    2017 State Pension Age Review 

 

6/4/73 – 5/4/74  Between 68 and 69  Government’s ‘32% policy’ 

6/4/74 – 5/4/87  69    Government’s ‘32% policy’ 

6/4/87 – 5/4/88  Between 69 and 70  Government’s ‘32% policy’ 

After 6/4/88   70    Government’s ‘32% policy’ 

 

Notes 

‘2017 State Pension Age Review’ – the Government’s declared policy subject to a further 

review before legislation. 

  

 

July 2017 


