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Council and school workers deserve a pay rise! 
The three NJC trade unions have submitted a joint pay claim for the majority of 
council and school workers, who are covered by the National Joint Council (NJC) Green 
Book collective agreement (14 June 2017)  
 

The claim: 
The deletion of NJC Spinal Column Points (SCP) 6-9 to reach the Foundation Living Wage of £8.45 
(UK) and £9.75 (London) and a 5% increase on all NJC pay points. 

 

Scrap the Cap 
 The Treasury imposed 1 per cent cap is unsustainable and must not be applied in 2018/19. Since 

2010 council and school  workers have lost a staggering 21% of their take home pay. Funding for 
this pay rise must come from central government.  Councils face unparalleled financial challenges 
which have resulted from the harsh and unequal austerity measures imposed on local 
government by Westminster.  
 

What you need to do 
 

 Organise a joint union lobby of your next council meeting: brief your councillors on the 
background to the pay claim, seek their support for the motion on NJC Pay. Ensure that they 
make urgent representations to the LGA in support of the motion.  

 

 Arrange a meeting with your local Member of Parliament: Brief him/her on the pay claim and 
the reasons why council and school workers need a pay rise. Seek their support and ask 
him/her to call on the Prime Minister to end public sector pay restraint. 

 

 Leaflet members of the public: We need public support for council and school workers and the 
vital jobs and services they deliver in the community. We want everyone who uses local 
government services to demand an end to poverty pay and public sector pay restraint 

 
 

 Sign and circulate the TUC Petition on Public Sector Pay: 
https://campaign.goingtowork.org.uk/petitions/theresa-may-get-out-of-the-way-and-let-public-
servants-have-a-pay-rise?source=u 
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MOTION ON NJC PAY TO COUNCILS 
 
This council (name) notes that: 

 NJC basic pay has fallen by 21% since 2010 in real terms 

 NJC workers had a three-year pay freeze from 2010-2012 

 Local terms and conditions of  many NJC employees have also been cut, impacting on 
their overall earnings 

 NJC pay is the lowest in the public sector 

 Job evaluated pay structures are being squeezed and distorted by bottom-loaded NJC 
pay settlements needed to reflect the increased National Living Wage and the 
Foundation Living Wage 

 There are growing equal and fair pay risks resulting from this situation  

This council therefore supports the NJC pay claim for 2018, submitted by UNISON, GMB and 
Unite on behalf of council and school workers and calls for the immediate end of public sector 
pay restraint. NJC pay cannot be allowed to fall further behind other parts of the public sector. 
This council also welcomes the joint review of the NJC pay spine to remedy the turbulence 
caused by bottom-loaded pay settlements. 
This council also notes the drastic ongoing cuts to local government funding and calls on the 
Government to provide additional funding to fund a decent pay rise for NJC employees and the 
pay spine review. 
This council therefore resolves to: 

 Call immediately on the LGA to make urgent representations to Government to fund the 
NJC claim and the pay spine review and notify us of their action in this regard 

 Write to the Prime Minister and Chancellor supporting the NJC pay claim and seeking 
additional funding to fund a decent pay rise and the pay spine review 

 Meet with local NJC union representatives to convey  support for the pay claim and the 
pay spine review 

 

 
 


