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Bud Hudspith
Unite H&S Adviser
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•241 deaths and 150,000 reported accidents
•2m suffer ill health caused or made worse by work
•Over 500,000 new cases of ill-health every year
•25,000 forced to give up work due to ill-health or 

accidents
•Nearly 2000 every year die from mesothelioma
•4,000 die from work related COPD
•6% of the working population report

� 1. Musculoskeletal
� 2. Stress
� 3. Respiratory problems
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HSE reviews of fatal accidents
• in about 70% of cases "positive action by management 

could have saved lives".
• 15% workers behaviour
• 15% joint

But, companies that identify root causes of acciden ts 
say, over 90% of accidents are due to management 
systems failure
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•Since 2002 – flat cash means cuts
•2004 Spending Review
•250-350 by 2008, natural wastage
•2002-2008 17% staff reduction
•Last Autumn Spending Review –
less than 5% - but still a cut
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UK employers are: 
•less likely to be inspected,
•less likely to receive a notice from an HSE 
inspector demanding improvements,

•less likely to be prosecuted, 
•less likely to be convicted of safety crimes.  
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•Strong HSE – properly resourced
•More inspections, more enforcement
•Most effective way to stop employers 

breaking the law
•All of this will help safety reps
• It will reduce injuries, ill-health and deaths 

at work
•What can safety reps do?
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• inspect the workplace;

• investigate employee complaints; 

•make representations to the employer; 

• investigate accidents; 

• inspect relevant H&S documents; and 

•establish a safety committee

•be consulted by employers on H&S issues

• receive H&S information

•and time off to do it
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Aims
•preventing accidents and ill-health
•meeting standards
•implementing guidance

Look at what is happening
•inspections
•monitoring
•audits
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•New legal guidance to replace the “Brown Book”
•£13.95!! – but free on Unite H&S courses
•Free pdf online
• Includes 1977 Regs and 1996 “non-union” Regs
•To be promoted amongst employers and 

inspectors
• Includes good practice examples
•More explanation of rights
•A4 format
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•Implementation of time off rights
� in the workplace
� for training

•Implementation of consultation rights
•Provisional Improvement Notices 
(PINs)

•Stopping the job 
•Roving reps
•Enforcement of law by inspectors
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•Effective and active safety reps
•Recruitment and retention of reps
•Using and improving safety reps rights

�Time Off
�Consultation

•Information
•Training

Use the rights you’ve got!
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