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Reality: The median occupational pension for a woman working in the NHS
is £3,500 a year. Would £3,500 sound like a luxurious annual income for you
in your old age?

Reality: Everyone deserves a decent pension when they retire. However, the
assault on public sector pensions will do nothing to improve private sector
pensions. In fact, it will simply clear the way for employers in the private
sector to drive down the pay and pensions of their staff even further.

Reality: The bankers caused the global financial crisis that sent the deficit
rocketing. Yet banking bosses continue to rake in the bonuses while
ordinary working people are told to pay the price. Paying off the deficit
must be based on fairness, with those who can most afford it making the
biggest contribution.

Reality: NHS staff pay into their pension scheme throughout their working
lives. In fact, in 2010, £2bn more was paid into the scheme than retired NHS
staff received in pension payments. The scheme more than covers its costs
and actually generates a surplus for the Treasury to spend.
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