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Gender Sensitive 
Health and Safety



Gender sensitive health and 
safety

• It’s over 30 years since the Safety 
Representatives and Safety Committees 
Regulations l977 became law.

• Those 30 years have seen significant 
changes to the UK labour market which 
we see on a daily basis



Gender sensitive health and 
safety

And a changing and diverse workforce

• Women are now about half the workforce

• Ethnic and religious diversity

• Temporary and agency workers 

• Disability issues

• Migrant workers





Gender Sensitive Health and 

Safety

Sex or Gender?

Sex

Biological differences between men and 
women eg childbearing

Gender

Social differences between men and women 
eg childrearing





Gender Sensitive Health and 
Safety

Some Sex differences

Reproductive system and function

Hormones

Body shape and size  - and not just about 
gender

Musculoskeletal characteristics

Thermal comfort



Gender Sensitive Health and 
Safety

Some Gender differences

Jobs and occupations

Job tasks  

Working hours

“Double burden” of work and home

Societal roles 



Why gender sensitive health and 
safety?

Occupational H&S and Gender

Gender neutral - no distinction between 
women and men - eg PPE

Gender stereotyping – false assumptions



Men.  Women

Different.  Equal





Eleven steps to Equality

1. Spot the difference

2. Spot the stereotype

3. Mind the gap

4. Involve women

5. Gender-sensitive risk 

assessment

6. General principles of 

prevention

7.  Improve reporting

8.  Improve research

9. Mainstream gender  

mainstream health

10.Take effective action

11. Ensure equal          

protection



TUC Gender and 
Occupational Safety and 
Health Working Group

“Gender Sensitivity”
Checklist



How gender-sensitive is your 
workplace?

• Workplace agreements

• Union policy and organisation

• H&S Management

• Safety reps and equality reps

• Risk assessment and prevention

• Sickness absence management

• Reporting and monitoring

• Any other issues



Gender and Occupational 

Safety and Health

Recent Developments



The Gender Equality 

Duty  

Public Authorities


