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ECO MANAGER TAMED!

Jim Moran, branch secretary of 8/8-307 Peterlee Arr iva and national
secretary of Arriva's National Liaison Committee, r eports on a cab
device that monitors driving techniques.

We have agreed nationally with Arriva on system cal  led Eco Manager.
In real terms this is a contemporary vacuum gauge, it consists of a
traffic light type configuration i.e. green is good , yellow not as good,
red as uneconomical as it gets. The idea is to keep within the green as
much as possible.

The nuts and bolts of it consist of flow meters fit ted within fuel lines. These are part fitted
by ourselves and part fitted by contractors. Neithe r Arriva nor the contractor can fit the
equipment fully. Every route at every depot must be driven by all vehicle types, in order
that accurate parameters can be entered onto the co  mputer. (It is accepted that going up
hill for example will require more fuel than going down). Data is collected via the heartbeat
system for CCTV.

Fuel economy is the target, offsetting carbon footp rint etc, this leads to other initiatives
being rolled out. Newer vehicles show better results than older, city routes show better
results than rural.  If for example you have a vehicle type that achieve s 6 mpg it is expected
this will rise to 8.8 mpg. At some subsidiaries in Arriva, incentives are avai lable for drivers
who achieve improvements in economy figures, others not. But at no stage of the 3 part
training (if required) will a disciplinary enquiry be launched. Nor can any Eco Manager
material be used in disciplinary
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CHESTER ACTION NOW UNDERWAY First busworkers in Che ster
long ago balloted for industrial action over the pa freeze but planned
strikes and an overtime ban were halted in July, @ér the company gained
an injunction. Now, a programme of action has beguwith a strike on Fri.
Aug. 23% between 11am and 2pm. Chester is one of First's feries
businesses, the rest of which are currently in arxesting long-term pay deal. Its MD has
written to Chester bus drivers outlining the "beneits" of maintaining current rates of pay. In
contrast, one anonymous driver was quoted by the ¢al press as saying that the stress of the
job was "enormous" for only £260 per week.
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TO ACCESS THE FIRSTGROUP UNION EGROUP, JUST SEND ANEMAIL TO THE LINK
BELOW:; YOU CAN SUPPLY ANY NUMBER OF EMAIL ADDRESSES AND AN INVITE TO
JOIN WILL BE SENT. FirstGroup Delegate s-subscribe@ yahoogroups. com
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LATEST ON
PLYMOUTH CITY
BUS.
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