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Pay bargaining news

Recent settlements

In reporting overall settlements we are using the term “median level” of pay settlement.  This represents the midpoint of all pay settlements rather than an average figure.  The information reported is drawn from IDS Pay Report published on a monthly basis.

The latest figures from IDS Pay show that the median pay settlement level in the whole economy has fallen slightly to 1.6%, covering the three months to the end of November 2009.   However, the median settlement level in the manufacturing sector has risen for the first time since the end of July 2009, from zero to 1.5%.

At Ford employees have received a basic rise of 2% in the second year of a three-year inflation linked deal. The award was based on a formula of the October 2009 RPI plus 0.2%, subject to a guaranteed minimum rise of 2%. The inflation figure for October was -0.8%, triggering the minimum increase clause.

01 January 2010
BMW Group Plant Swindon

1.0% plus performance-related pay and company performance

Bonuses from 1 Mar 09 - 856 non-management employees.  1st stage of 19-month deal. 

2nd stage 1st January 2010 - 1.5% increase

Shell (Stanlow): 2.5%, second year of a two year deal covering process technicians and operators.

National Australia group: 2.5% pay pot, increases range between 2.5 and 5% in 3rd year of a 3 year deal covering 10,000 clerical, customer service, specialist, team leaders and managers.

Thermal Insulation Contracting NJC: 6.0%, 3rd year of a 3 year deal covering 6,000 manual workers
04 January 2010 

Electrical Contracting JIB (England, Wales, Northern Ireland): 5.0%, 3rd year of a 3 year deal covering 40,000 manual workers.

Electrical Contracting JIB (Scotland): 5.0%, 3rd year of a 3 year deal covering 8,000 manual workers.

Engineering Construction NJC: 2.0%, 1st year of a 2 year deal covering 20,000 manual workers

Pay freezes

Needless to say Unite will resist wherever possible attempts by employers to impose a pay freeze.  The chart below shows the trend in pay freezes during the past 12 months and recent employer surveys would suggest that a number of employers are still contemplating a pay freeze in 2010.

Percentage of pay freezes between April-November 2009

	Three-month period
	All pay settlements
	New pay settlements

	April-June
	25%
	33%

	May-July
	23%
	28%

	June-August
	22%
	28%

	July-September
	21%
	32%

	August-October
	14%
	23%

	September-November
	19%
	32%


Bargaining tips for 2010 
There is little doubt that employers will be arguing for low or zero increases during 2010 as the economy moves slowly out of recession.  In some case such arguments may be justified but in many there will be double standards and down right lies.

Below we set out some basic guidance on what to look out for when the employer says no.
· Company dividends or executive bonuses – are these still being paid?
· Equal pay – is there a gender pay gap in our workplace? 

· Greater pay transparency – are you getting a fair share? – Unite research can provide market comparisons.

· Open up the accounts – if your company is a public one then Unite Research can access and advise on the state of the company’s profitability.
· Are there increases in productivity or other savings being made – are we getting a fair share?
As well as using the Unite Research department please make good use of the on line services that the union provides.  Top of the list is the Unite Pay and Conditions (LRD Payline) where all the latest agreements are set out with as much detail as you have provided.

What can it do for me?

The pay and conditions service holds details of 2,300 agreements covering pay, hours, holidays and other conditions of employment, such as maternity arrangement, London weighting and paternity leave, plus short comments on key trends in individual settlements. You can use it to compare pay increases and pay rates in your own industry/region, or you can spread the net wider, perhaps to check on new developments like parental leave. Both the private and public sectors are covered. 

Workplace representatives guide to the web

Unite understands that many workplace representatives are now able to access the internet either in the workplace or at home.  Whether it is preparing a pay claim, checking out health and safety issues, understanding new issues in the workplace or checking basic employment rights, the internet can provide a useful first stop for information.

Unite Research department has produced a guide which contains links to a wide range of sites which have been found to be useful in meeting the needs of workplace representatives.

For any further Company Accounts Analysis please contact Alex Ryan in the Research Department on 020-7611-2663 or email: Alex.Ryan@unitetheunion.com
All these documents can be viewed on the Unite web site


Job loss announcements in Unite organised workplaces
In December a total of 7,514 redundancies were announced in Unite companies, which was significantly down on the November total of 20,733. This figure is more in line with the downward trend that was being seen in the latter stages of 2009 prior to the announcements in the Finance sector which saw the high figures in November.
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Union guide to bargaining statistics and labour market news








Key Stats





Retail Price Index





Current RPI	2.4%





Current CPI    2.9%





RPI remains the favoured basis for inflation references in pay claims.  It is the most extensive basket of goods and services and includes housing costs which for most workers is the highest outgoing.  Current low interest rates have been a major factor in keeping the RPI low over the last 12 months. Increases in interest rates later this year are anticipated and this will be reflected in the rate of RPI.





Earnings





Average earnings Jan 2010


Excl Bonuses





Whole economy	0.9%


Private sector		0.1%


Public sector		3.9%


Manufacturing		1.7%


Services		1.0%





Full time average weekly earning by occupation





All workers	  £590.80


All male	  £646.90


All female	  £504.20


Professionals	  £788.60


Skilled/craft	  £487.40


Services	  £351.30


Operatives	  £446.70


Admin/Clerical	  £414.20


Other Manual	  £348.80


Sales	 	  £326.40








Editorial


Welcome to the new monthly digest from the Unite Research Department which will replace the bargaining brief and include labour market news as well as key economic facts and figures.  All of this is designed to assist you in your negotiation and consultation with employers.  It will be published around the middle of each month which is the date when key statistics like inflation rates are published.  Your views and comments on the content and format of this digest are important to us and we will try and take on board constructive comments which might improve this new publication.  In order to get this to as many of the union’s activists as possible we will only be providing it in electronic form and would therefore ask officers and staff in Unite who receive it to ensure that it is passed on to those activists without access to internet or email.  It will be placed on the Unite web site, on the Research page under “Information for negotiators”.





As we move into the second decade of the 21st century the economic recession is retreating but at a slower pace than we would have wished.  Signals from employer organisations suggest that bargaining this year is going to be no easier than it was last year and inflation forecasts would suggest that RPI could rise to around 4% by the middle of the year before slowing down at the end of the year to 3%.  Members in Public Services face the added pressure of the potential imposition of pay caps or freezes coupled with serious reductions in funding in some areas.  Higher education has already been earmarked for significant cuts in the coming financial year.





The recessionary impact on jobs has still to work its way through the cycle and further increases in unemployment figures are anticipated throughout most of the coming year with an expectation that this might peak around the end of the third quarter just below 3 million.





Just to add this to picture of challenges, 2010 will see a general election, probably in May this year.  As far as can be ascertained from outline policies and statements from the current opposition, the economic landscape for workers is going to look an awful lot more bleak should a change of government result from the election.  Immediate and extensive cuts in public sector works and services will do nothing to speed the recovery from the recession and a failure to implement progressive tax changes will only mean more cuts in public expenditure.





Labour Market News





Data released by the Office of National Statistics (ONS) on 20th January 2010 show the employment rate for September to November 2009 was 72.4%. This is the lowest since the winter of 1996-97 and is down 0.1% on the quarter.





The unemployment rate for September to November 2009 was 7.8%. The number of people unemployed fell by 7,000 over the quarter to reach 2.46 million. This is the first quarterly fall in the number of unemployed people since the three months to May 2008.





UK Employment news





Employment rate 


September to November 2009 - 72.4%





28.92 million people are employed, an unexpected decrease on the previous quarter





Unemployment rate 


September to November 2009 - 7.8%





2.46 million people are unemployed at the end of t quarter





Jobseekers Allowance Claimants Dec 2009


Latest Estimate – 1,606,500




















Source : ONS - Jan 2010 Labout Market Statistics








Job expansion - (Unite December 2009)





£5 billion support for the unemployed as provided by the Labour Government with 150,000 jobs provided in the Future Jobs Fund





The Financial Services Authority is expected to approve a new chain of up to 200 Metro bank branches throughout the UK with the creation of hundred of jobs





GlaxoSmithkline are investing in a new biopharmaceutical factory costing £300m and creating hundreds of jobs





Siemens is creating a wind turbine research centre creating 20 jobs





Sainsbury’s has won government approval to build a new store in Nairn with the creating of 300 jobs








Source : UKBusiness Activity Reports - Dec 2010
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