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Pay bargaining news

Recent settlements

In reporting overall settlements we are using the term “median level” of pay settlement.  This represents the midpoint of all pay settlements rather than an average figure.  The information reported is drawn from IDS Pay Report published on a monthly basis.
Pay setting so far in 2010 has shown that pay increases are bunching around 2 per cent. Some pay freezes have also emerged but these are not in companies that froze pay last January.
The latest figures from IDS Pay show that the median pay settlement level in the whole economy has risen slightly to 2.0%, covering the three months to the end of January 2010. These figures are based on 46 recorded settlements covering 187,497 employees in total.
01 January 2010
Cummins Turbo Technologies

3.0%, fifth stage of a five year deal. 790 workers covered.
Brand-Rex

A 2.5% increase across the board covering 150 workers

Sanofi-Aventis (Fawdon)
Increase of 2.25% on salaries covering 572 workers.
Schulman Plastics
Increase of 2% on salaries covering 2,300 employees.

PQ Silicas

A 1.5% increase on rates of pay from January 2010 covering 200 workers
Trinity Mirror Midlands (Birmingham Post & Mail & Sunday Mercury)
A 2% increase on pay rates covering 1,100 workers.

Bostik

A 2.5% increase on rates of pay covering 340 workers.
Michelin 
2.75%, Second stage of a 3 stage 3 year agreement with an increase of 2.75% plus a maximum of 7% PRP. The deal covers 1,900 workers across 3 production plants.
Bemis Swansea

A 2.0% increase in rates of pay covering 235 workers

01 March 2010 

Rolls-Royce (Derby)

2.0% increase in basic rates of pay
Pay freezes and range of settlements
Needless to say Unite will resist wherever possible attempts by employers to impose a pay freeze.  The chart below shows the trend in pay freezes and range of settlements in the 3 months to the end of January 2010.
Pay freezes and range of settlements

	Settlement level - per cent
	Number of settlements

	Pay reduction
	3

	Zero (pay freeze_
	149

	0.01-2.00
	85 (22 at 1% exactly and 32 at 2% exactly)

	2.01-3.00
	37 ( 13 at 3% exactly)

	3.01-4.00
	3 ( 1 at 4% exactly)

	4.01 or more
	1


Bargaining tips for 2010 
There is little doubt that employers will be arguing for low or zero increases during 2010 as the economy moves slowly out of recession.  In some case such arguments may be justified but in many there will be double standards and down right lies.

Below we set out some basic guidance on what to look out for when the employer says no.
· Company dividends or executive bonuses – are these still being paid?
· Equal pay – is there a gender pay gap in our workplace? 

· Greater pay transparency – are you getting a fair share? – Unite research can provide market comparisons.

· Open up the accounts – if your company is a public one then Unite Research can access and advise on the state of the company’s profitability.
· Are there increases in productivity or other savings being made – are we getting a fair share?
As well as using the Unite Research department please make good use of the on line services that the union provides.  Top of the list is the Unite Pay and Conditions (LRD Payline) where all the latest agreements are set out with as much detail as you have provided.

What can it do for me?

The pay and conditions service holds details of 2,300 agreements covering pay, hours, holidays and other conditions of employment, such as maternity arrangement, London weighting and paternity leave, plus short comments on key trends in individual settlements. You can use it to compare pay increases and pay rates in your own industry/region, or you can spread the net wider, perhaps to check on new developments like parental leave. Both the private and public sectors are covered. 
You can access the Payline service via the My Unite logon on the Unite web site or click on the link below.

http://www.unitetheunion.com/logon.aspx?ReturnUrl=%2fresources%2fpay__conditions_database.aspx%3fpage%3d389&page=389
Workplace representatives guide to the web

Unite understands that many workplace representatives are now able to access the internet either in the workplace or at home.  Whether it is preparing a pay claim, checking out health and safety issues, understanding new issues in the workplace or checking basic employment rights, the internet can provide a useful first stop for information.

Unite Research department has produced a guide which contains links to a wide range of sites which have been found to be useful in meeting the needs of workplace representatives.
Please click on the link below to access the guide:

http://www.unitetheunion.com/PDF/Reps_guide_to_web2009.pdf
For any further Company Accounts Analysis please contact Alex Ryan in the Research Department on 020-7611-2663 or email: Alex.Ryan@unitetheunion.com


Job loss announcements in Unite organised workplaces
In January a total of 4,678 redundancies were announced in Unite companies. This was down on the December total of 7,514 and the figure is the second lowest since Unite began recording redundancy data.
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Union guide to bargaining statistics and labour market news








Key Stats





Retail Price Index





Current RPI	3.7%





Current CPI    3.5%





RPI remains the favoured basis for inflation references in pay claims.  It is the most extensive basket of goods and services and includes housing costs which for most workers is the highest outgoing. 





For the complete breakdown of how prices have been rising go to the following link:





� HYPERLINK "http://www.statistics.gov.uk/pdfdir/cpi1208.pdf" ��www.statistics.gov.uk/pdfdir/cpi0210.pdf�





Earnings





Average earnings Feb 2010


Excl Bonuses





Whole economy	0.8%


Private sector		0.0%


Public sector		3.7%


Manufacturing		2.2%


Services		0.8%





Full time average weekly earning by occupation





All workers	  £592.60


All male	  £648.80


All female	  £505.70


Professionals	  £791.00


Skilled/craft	  £488.90


Services	  £352.30


Operatives	  £448.00


Admin/Clerical	  £415.40


Other Manual	  £349.80


Sales	 	  £327.40








Editorial


Last year, the newspapers were full of stories about pay freezes and cuts; the employers’ organisations picked this up, of course, and tried to persuade us that this was happening to everyone. Or, that if you were a public sector worker, it should be. The reality has not been this simple. 


Leading labour market analysts Incomes Data Services have pointed out that, for the economy as a whole, the 2009 median was a 2% increase. Research by IDS shows that the average pay settlement in 2009 was 2.3 per cent, even though inflation was below zero for of the year.  There have been sectors where pay has been very hard hit, manufacturing especially, but IDS’ authoritative pay survey has revealed that a number of companies that had introduced freezes returned to agreeing pay increases at the end of last year.


Most annual pay increases occur in the first 3-4 months of the year and this period will show inflation at a relatively high level of between 3.0 – 4.0%.  However, for public sector members the threat is of pay caps or freezes.  Neither is acceptable.  We know the impact that privatisation and cuts has on the local economy.  As the TUC points out, public money is best kept within the public sector during the downturn. For every pound of public spending in a local area, this generates an additional 64p.  Unite is already responding vigorously to the announcement of a pay freeze by Local Government employers.


The Institute of Fiscal Studies’ Green Budget confirms the point that “overall, pay levels in the public sector are probably not significantly out of line with those of similar workers in the private sector, once you take into account factors such as their age, education and qualifications”.  And if you average out pay increases since 1999, the average per annum increase has been 3.5% in the public sector and 3.97% in the private sector.


It looks like a busy few months for negotiators.














Labour Market News





Data released by the Office of National Statistics (ONS) on 17th February 2010 show the employment rate for October to December 2009 was 72.4%.  





The unemployment rate for October to December 2009 remained at 7.8%. The number of people unemployed fell by 3,000 over the quarter to reach 2.46 million.





UK Employment news





Employment rate 


October to December 2009 - 72.4%





28.91 million people are employed, a slight decrease on the previous quarter





Unemployment rate 


October to December 2009 - 7.8%





2.46 million people are unemployed at the end of the quarter





Jobseekers Allowance Claimants Jan 2009


Latest Estimate – 1.64 million (the highest figure since April 1997)




















Source : ONS - Feb 2010 Labout Market Statistics





Breakdown of key RPI Statistics


All items index for housing (excluding mortgage interest payments) up 5.6%


Petrol and oil up 25.4%


Vehicle tax and insurance up 18.6%


Rail fares up 7.0%








Job expansion - (Unite December 2009)





Stockport Council has approved plans to build a £30 million NHS Health centre at St Thomas’ Hospital





Waitrose has unveiled plans for 23 new stores with the creation of 2,500 jobs





HSBC is to create 40 new jobs at its banking call centre in Edinburgh





Cotswolds District Council have granted permission to the NHS build an £11 million hospital with the creation of 150 jobs





Scottish & Southern Energy are planning to create 80 jobs at the regional office in Bristol





BT are to offer work experience placements to 3,000 youngsters in 2010





Source : UKBusiness Activity Reports - Jan 2010
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