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Independent Safeguarding Authority 
The Independent Safeguarding Authority (ISA) is a new public body created with the intention of preventing unsuitable people from working with children and vulnerable adults. It formally launches on 12th October 2009. 
Under the new scheme all individuals working or volunteering with vulnerable adults or children will be required to register with the ISA. These changes will therefore have an impact on over 11 million people in England, Wales and Northern Ireland. A separate but aligned scheme is being set up in Scotland.This will impact on Unite members in a range of our sectors – mostly Local Authorities, Health, Community, Youth and Not for Profit and Higher Education. 
The 2009 TUC Congress passed a motion voicing some of the trade union concerns – outlined below - an EDM has been laid in Parliament also reflecting these concerns and a TUC delegation of unions will be meeting with the government Minister responsible. 
What will the ISA do?
Currently there is the Protection of Vulnerable Adults (POVA) List, the Protection of Children Act (POCA) List and List 99 (those unsuitable to work with children, held by the Department of Children, Schools and Families). These lists give the names of those that have been barred from working with vulnerable adults and children. 
The ISA is a change to a system where everyone who is employed to work or volunteers for work with vulnerable adults and children must be registered. The ISA will therefore hold two databases; those vetted and cleared for work and those that are barred. There is an appointed ISA panel that will take decisions on barring people from working with vulnerable adults and children.

The ISA will charge a registration fee for those who are employed to work with vulnerable adults or children. This will be £64 in England and Wales with a final decision still to be taken in Northern Ireland. 
All new entrants to employment or volunteering work with vulnerable adults and children can register with the ISA from July 2010; it will be a requirement to register from November 2010. 
What concerns do the trade unions have?
· Cost

The trade unions believe that the cost of the ISA registration fee should be covered by employers and is calling on the government to make this mandatory. Unite, with the other trade unions, will continue raising this matter at a national level. 
At a regional and local level, Regional Officers and workplace representatives should negotiate agreements for the employing organisation to pay the ISA registration fee. Agreements stating the individual should pay should not be signed. 
· Duplication of registration and the potential for conflict between organisations

Many of our members have to register with professional bodies (for example, the Nursing and Midwifery Council and the Health Professionals Council). This not only means they will be paying registration fees to two different organisations. Presently, there are no common criteria or standards over vetting and barring decisions between professional regulatory bodies and the decisions that will be taken by the ISA. 
Unite and others do not want to see a situation where a professional body decides that a person is fit to continue practice but the ISA bars them. 
· Vetting and Barring Scheme

The process of the vetting and barring decisions remains a source of significant concern. There are not yet publicly available guidelines for how decisions will be taken. The trade unions have raised a number of questions and problems with the draft guidelines that have been seen and there is a belief that the process in its current form contravenes the Human Rights Act. An individual’s only opportunity to defend themselves and cross examine the evidence will be in a submitted written statement. Every other regulator hears cases in public (excluding ill health cases) yet the ISA will not operate in a similar manner. This is at odds with other government requirements that seek patient and public engagement, openness, transparency and adherence to Human Rights legislation.
The trade unions are calling on the Government to ensure that everyone has the right to a fair hearing, appeal, and is provided with specific details about any charges that could lead to them being barred and losing their livelihood. 

