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	Employer Pensions Notice


	Civil Service Compensation Scheme (CSCS)

CSCS Reform – response to ‘Fairness for all’ consultation)
	EPN 258



EPN 258
Civil Service Compensation Scheme (CSCS)
CSCS Reform – response to ‘Fairness for all’ consultation
	Audience
	This Notice will be of particular interest to: 
· HR Staff involved with early exits

	Action
	 You should:
· Note that changes to the CSCS will now commence from 1 April 2010.
· Make sure your organisation has issued the attached letter to staff (see paragraph 3 below).   

· Read the CSCS Reform response document (attached) and make sure you pay particular notice to the changes to the original CSCS ‘Fairness for all’ proposals issued in July 2009.  The changes are detailed pages 13-15 of this document.
· Read the Q&A material (attached).
· If you are proposing to run an early exit scheme with a leaving date between 1 January and 31 March 2010, note that you can offer Flexible Early Severance and Approved Early Retirement terms but must discuss with Cabinet Office proposals to use any other terms (see paragraph 6 below).

	Timing
	Immediate


1. The following documents are enclosed with this EPN

· Civil Service Compensation Scheme Reform – Response to ‘Fairness for All consultation’

· Q & A material

· Letter to Staff from Permanent Secretary 
2. The response document ‘Civil Service Compensation Scheme Reform – Response to Fairness for All consultation’ summarises the proposals as set out in ‘Fairness for All’ consultation and the main issues raised during the consultation period.  It contains full details of the revised reforms to the Civil Service Compensation Scheme, together with the Cabinet Office’s comments on the issues raised.

3. Dusty Amroliwala, Cabinet Office’s Director Civil Service Workforce, has written to HR Directors about the changes and asked for a letter to be sent from Permanent Secretaries to all staff on 4 December 2009.  A copy is attached for your information.
What these changes mean for you

4. If you are at various stages in early exit schemes or compulsory redundancies please see the following paragraphs 5 to 7 about how these changes may affect your organisation.  

5. If you have already submitted a business case and received written Cabinet Office approval to use Compulsory Early Retirement (CER), Compulsory Early Severance (CES) and Flexible Early Retirement (FER) terms for departures between 1 January 2010 and 31 March 2011, you can carry on and use those agreed terms.
6. For any early exits up to 31 March 2010, where you have not received written Cabinet Office approval, you can offer Flexible Early Severance or Approved Early Retirement.  If you wish to use any other early exit terms you will need to discuss your proposals with Cabinet Office first.  You should contact Colin Hennem at colin.hennem@cabinet-office.x.gsi.gov.uk
7. If you have any genuine compulsory redundancies, staff will be allowed to leave under the current CER and CES terms providing that their last day of service is on or before 31 March 2011.  However, you will need to notify Cabinet Office of such cases.
8. If you have received or are waiting to receive an early exit estimate for nuvos members from Civil Service Pensions with a leaving date after 31 December 2009, these will not be affected. 
Wallis Judgment

8.
The proposals to make additional payments to those leaving on or after 16 July           2008 on CER terms aged between 57 and 60 to those leaving on or after 1 April 2009 on CER terms, and aged over 60, as explained in detail in paragraph 10 to 12 of EPN 253, will go ahead as planned.

9.                We will issue further guidance in the new year but in the meantime if you have any questions you can contact the employer helpdesk.  Please head your query ‘CSCS Reform’.
Cross reference EPN 253

	
	

	Contacts
	Enquiries about content, distribution or to receive in a different format

employerhelpdesk@cabinet-office.x.gsi.gov.uk

01256 846414

Employer Helpdesk, Civil Service Pensions, Grosvenor House, Basing View, Basingstoke, RG21 4HG

You can find electronic copies of the EPG, all current EPNs and forms on our website www.civilservice.gov.uk/my-civil-service/pensions in the Guidance for employers section.
If this notice is to be circulated to members, then please remove contact details as the helpdesk is for employers only.  Members should be directed to your pensions administrator if they have any queries.


© Crown Copyright December 2009
[image: image1.png][image: image2.png]

[image: image3.jpg]Civil Service Pensions ¢‘



[image: image4.png]


