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Pay bargaining news

Recent settlements

In reporting overall settlements we are using the term “median level” of pay settlement.  This represents the midpoint of all pay settlements rather than an average figure.  The information reported is drawn from IDS Pay Report published on a monthly basis.
The proportion of pay freezes has declined further in the private sector to create a significant gap between settlement levels in the private and public sectors. The divide between the two sectors is likely to remain if the economic recovery strengthens and RPI inflation continues to place upward pressure on awards in the private sector. Awards in the public sector, meanwhile, are likely to face continued restraint.
The latest figures from IDS Pay show that the median pay settlement level in the whole economy has risen slightly to 2.0%, covering the three months to the end of April 2010. These figures are based on 97 recorded settlements covering 2,120,129 employees in total.
01 April 2010 

Sellafield SLC Ltd
4.9%: Second stage of a 2 stage 24 month agreement with an increase from 1 April 2010 of 4.9%. This was based on the March 2010 RPI of 4.4% + 0.5%. 10,000 workers covered.
Viridian Group: Viridian encompasses several businesses (particularly Northern Ireland Electricity, Power Team and PES contracting business).
4.9%: Second stage of a 2 stage 24 month agreement giving an increase of 4.9% based on the March 2010 RPI of 4.4% plus 0.5%. Progression also being applied. This follows a pay freeze in 2009 (but with an additional day of annual leave and a range of negotiated fringe benefits).

Honda UK Manufacturing
3.0%: The 3% pay cut implemented in 2009 (5% for managers) was reinstated from the 31 March 2010. A special non-consolidated pay award of 2% of restored basic pay will be paid as a one-off payment on the 30 April 2010. For 'A' Grade Associates merit pay will be restarted from 1 April 2010 under existing rules General Associates and Team Leaders will become eligible for a consolidated annual pay merit increment according to their annual appraisal rating: Good 1 Pay step movement; Very Good 2 Pay step movements; Excellent 3 Pay step movements. For 'C' Grade Associates the merit pay process will be restarted from 1 April 2010 under existing rules. Eligibility is based on 2 years performance. As there was no Merit Pay process during 2009, the year is not included. Eligibility will therefore be moved on one year. All eligible Associates who have reached the top of their respective pay scale (ie capped Associates) will receive a non-consolidated lump sum, based on their restored basic pay as at 31 March 2010. This amount will equate to the amount that would have been awarded under the normal merit procedure and will be paid on the 30 April 2010 as a one-off payment. The progression process and all progression movements were suspended in 2009, these will now be reinstated from 1 April 2010. Associates who had successfully completed their progression review will move to the salary grade position that would have been achieved had the progression suspension not taken place. No retrospective payments will be made. Performance pay has been reinstated with a maximum amount of 2.5% paid on the 31 March 2011, although this final amount will be determined by overall business results and can be adjusted following assessment by the Steering Committee of the overall business situation.
01 May 2010
First Great Western
3.95%: Second stage of a two stage two year agreement with an increase of 3.95% (based on Feb 2010 RPI of 3.7% + 0.25%) from 1 May 2010. Also included in this agreement: Maternity pay increased to 12 weeks average pay followed by 27 weeks at half pay; subsidised Healthsfield cover for the duration of the pay deal, which enables members to claim up to £250 in healthcare benefit; FGW travel for retired staff to be increased from 20 boxes per annum to unlimited travel and retained until end of current franchise.

J D Williams (Logistics)
A 2% increase in basic pay taking hourly rate from £6.4044 to £6.5325. In addition, an extra one day's holiday to be taken between 1 March 2010 and 31 August 2010; this is a one-off this year only award.

01 June 2010 
Westland
3.0%: Final stage of a three stage 24 month agreement giving an increase of 3% from 1 June 2010. In the previous 12 months, a seven month pay freeze followed by a 0.75% increase from 1 January 2010. The current increase is based on the average RPI for the months of February, March and April 2010 (4.47%) but with a maximum limit of 3%. 1,400 workers covered.
DHL Exel Logistics (Preston Brook)
2.5%: Second stage of a 2 stage 24 month agreement with a 2.5% increase on salaries. This follows a 2.5% increase in the previous year, paid as a lump sum in December 2009.

Marlow Foods/Premier Foods Cleveland
5.7%: Final stage of a three stage three year agreement giving an increase of 5.7% based on the April RPI of 5.3% plus 0.4%. This follows a pay freeze in the previous year.

Work longer for a smaller pension says government 

Work longer and, if you’re in a public sector job, expect a lower occupational pension. Those were two of the main messages behind the new government’s initial announcements on the pensions front. 

Phasing out the default retirement age of 65 and ending rules requiring people to take up private pensions (annuitisation) by the age of 75 may help those who want to work longer. 

But the government also plans a review to set the date at which the state pension age starts to rise to 66. This was not due until 2024, but could now start as early as 2016 for men and 2020 for women. That will be bad news for the low paid who depend most on state pensions, and those least able to bear the additional workload.

Basic state pensions will rise from 2011 by the higher of earnings, prices or 2.5%. Restoring the earnings link is something that the previous Labour administration had already agreed to, and is long overdue. 

But Dot Gibson, general secretary of the National Pensioners’ Convention, told Labour Research: “Restoring the link from such a low level is not going to solve pensioner poverty.” She said that the basic pension needs to be raised first and then the earnings link applied. 

The government’s plan to establish an independent commission on the long-term affordability of public sector pensions was dubbed a “smokescreen” for pension cuts by Bryan Freake, pensions officer for the Unite general union. 

There are also wider union concerns about the new government’s approach to occupational pensions, where it will “simplify” rules and regulations.

Unite fears that the government wants to remove all protection for pension increases under defined benefit schemes (such as indexation) and will give ground to the pensions lobby which would like to see a reduction in benefits as longevity rises. 

Outsourcing company Capita could be the latest to face strike action by union members, in its Life and Pensions operation, over pension changes. 

Unite accuses the company of backtracking on promises to protect the existing final salary scheme, and proposing an “inferior” career average scheme to which members would have to contribute up to 7% of their earnings. Members of the UCU lecturers’ union are also to be balloted over proposed changes to their pension scheme which their union describes as unacceptable. 

Source: Courtesy of LRD 
Bargaining tips for 2010 
There is little doubt that employers will be arguing for low or zero increases during 2010 as the economy moves slowly out of recession.  In some case such arguments may be justified but in many there will be double standards and down right lies.

Below we set out some basic guidance on what to look out for when the employer says no.
· Company dividends or executive bonuses – are these still being paid?
· Equal pay – is there a gender pay gap in our workplace? 

· Greater pay transparency – are you getting a fair share? – Unite research can provide market comparisons.

· Open up the accounts – if your company is a public one then Unite Research can access and advise on the state of the company’s profitability.
· Are there increases in productivity or other savings being made – are we getting a fair share?
· Has the company had any extraordinary items that have pushed them into loss that disguise an underlying profit (eg: cost of a takeover or restructuring?)

· Have there been any share buybacks (another way of rewarding shareholders over and above their dividends)?

As well as using the Unite Research department please make good use of the on line services that the union provides.  Top of the list is the Unite Pay and Conditions (LRD Payline) where all the latest agreements are set out with as much detail as you have provided.

What can it do for me?

The pay and conditions service holds details of 2,300 agreements covering pay, hours, holidays and other conditions of employment, such as maternity arrangement, London weighting and paternity leave, plus short comments on key trends in individual settlements. You can use it to compare pay increases and pay rates in your own industry/region, or you can spread the net wider, perhaps to check on new developments like parental leave. Both the private and public sectors are covered. 
You can access the Payline service via the My Unite logon on the Unite web site or click on the link below.

http://www.unitetheunion.com/logon.aspx?ReturnUrl=%2fresources%2fpay__conditions_database.aspx%3fpage%3d389&page=389
Workplace representatives guide to the web

Unite understands that many workplace representatives are now able to access the internet either in the workplace or at home.  Whether it is preparing a pay claim, checking out health and safety issues, understanding new issues in the workplace or checking basic employment rights, the internet can provide a useful first stop for information.

Unite Research department has produced a guide which contains links to a wide range of sites which have been found to be useful in meeting the needs of workplace representatives.
Please click on the link below to access the guide:

http://www.unitetheunion.com/PDF/Reps_guide_to_web2009.pdf
For any further Company Accounts Analysis please contact Alex Ryan in the Research Department on 020-7611-2663 or email: Alex.Ryan@unitetheunion.com
Unite Research Department 
June 2010
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Union guide to bargaining statistics and labour market news








Key Stats





Retail Price Index





Current RPI	5.1%





Current CPI    3.4%





RPI remains the favoured basis for inflation references in pay claims.  It is the most extensive basket of goods and services and includes housing costs which for most workers is the highest outgoing. 





For the complete breakdown of how prices have been rising go to the following link:





� HYPERLINK "http://www.statistics.gov.uk/pdfdir/cpi0610.pdf" ��www.statistics.gov.uk/pdfdir/cpi0610.pdf�





Full-time average weekly earnings by occupation


£ week


All employees 		592.60


All male 			648.80


All female 		505.70


Managers 		870.80


Professionals 		791.00


Associate professionals 	612.10


Admin & secretarial 		415.40


Skilled/craft 		488.90


Services 			352.30


Sales 			327.40


Operatives 		448.00


Other manual jobs 		349.80





www.statistics.gov.uk/pdfdir/lmsuk0610.pdf





Inflation forecasts


Fourth quarter 2010 


                    RPI     RPIX





Average       3.2%   3.1%





Oxford Economic


Forecast      3.0%   3.1%





ITEM Club    3.6%   2.4%


Source: HM Treasury, Forecasts for the UK Economy, May 2010 





Editorial





Earnings are on a roller coaster ride





Average weekly earnings rose by just 0.9% in the


year to April, according to the latest figures from


the Office for National Statistics.





The small rise compares with the revised figure of


a 6.2% rise for March and 5.7% the month before


that. Meanwhile, the January rise was only 1.2%,


with a 0.7% rise at the end of 2009.





Manufacturing earnings fell to show just a 3.2%


annual rise, compared with an 8.6% rise in March.


Services, on the other hand, only managed a rise


that matched that for the economy as a whole


-0.9%, down from 6.8% the previous month.





For the private sector, growth was just 0.2% against


7.4% in March, while in the public sector (excluding


the nationalised banks), the rise was 2.1%


compared with 3.0% the previous month.





The headline rate (the three-month rolling average)


for the whole economy was 4.2% in April against


4.3% for the previous three months to March.





Manufacturing earnings also held up well with a


5.8% rise, against 6.1% previously.





Earnings growth in services was 4.5% in the three


months to April compared with 4.1% in March.





For the private sector, growth was up to 4.5% from


4.2%, while public sector growth was much lower


at 2.5% compared with 2.8% figure for March.

















Breakdown of key RPI Statistics





All items index for housing (excluding mortgage interest payments) up 5.5%


Petrol and oil up 23.0%


Vehicle tax and insurance up 24.5%


Rail fares up 8.7%


All goods up 5.9%


Oil and other fuels up 35.7%


Travel and leisure up 10.3%


Motoring expenditure up 16.4%
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