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Pay bargaining news

Recent settlements

In reporting overall settlements we are using the term “median level” of pay settlement.  This represents the midpoint of all pay settlements rather than a mean average figure.  The information reported is drawn from IDS Pay Report published on a monthly basis.
An early look at settlements effective in January 2011 shows that upward pressures on pay are continuing, with just two of the 25 January awards monitored so far resulting in increases of below 2 per cent. The median increase is 2.6 per cent for awards so far in this period. 

In private services the median is lower, at 2.1 per cent over the same period. This partly reflects the impact of the National Minimum Wage, with many retail organisations following the October uplift of 2.2 per cent in 2010. Long-term deals with direct inflation links are less common here than in manufacturing industries, though official average earnings figures from the ONS reveal upward pressures on pay in key parts of the sector. In finance and business services, for example, average weekly earnings were up 4.2 per cent in the three months to November 2010. This could strengthen further over the coming months, as hiring picks up and we enter the bonus season once more.
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Ken Mulkearn, Editor of IDS Pay Report, whose staff collect and analyse the data for IDSPay.co.uk, said: ‘The squeeze in incomes resulting from the sharp rise in inflation means that in many parts of the private sector employees are looking for wage rises to compensate them for cuts in real take-home pay. Our latest figures show evidence of this in manufacturing in particular. Pay growth is more subdued in other parts of the private sector, but the pressures could be reflected in bonus payments over the coming months.’ He added ‘It’s a very different picture for the public sector, where a two-year pay freeze is taking hold against a backdrop of startling job cuts.’

	Summary of key settlement data from IDSPay.co.uk

	For the three months to the end of December 2010, based on 53 settlements covering 943,485 employees in total

	Median (whole economy)
	2.2%

	Average
	2.4%

	Inter-quartile range (whole economy)
	2.0 to 2.8%

	Median (manufacturing and production)
	2.9%

	Median (private services)
	2.1%


01 January 2011
 Network Rail (all bargaining groups)
5.20%: Final year of a three stage three year agreement with a 5.2% increase (based on RPI of 4.7% plus 0.5%) from 1 January 2011. This follows a 3.5% increase in the first year and a 0.8% increase in the second.
Bentley Motors (Crewe)
4.75%: First stage of a two stage 12 month deal with a 4.75% increase on basic rates from 1 January 2011.In addition, a £200 bonus to be paid in February 2011. Improvements in working time flexibility. Release package for the duration of the deal at company's discretion. Second stage from 1 October 2011, with a further £200 consolidated into basic pay.
Shell UK Oil (Stanlow) process

4.60%: A one year deal with an increase of 4.6% on basic rates, shift rates and all allowances.
Lafarge Cement (Blue Circle)
3.00%: First year of a two stage two year deal giving an increase of 3% from 1 January 2011. In the second year, from 1 January 2012, a further increase of 2.5%.
Spirit Aerosystems (Europe)
3.00%: Final stage of a three stage two year agreement with a fully consolidated 3% increase from 1 January 2011. In addition, a £300 lump sum relating to the 2010 pay round. This follows a 1% increase in January 2010 plus a £200 lump sum in July 2010.
25 January 2011 
Bombardier (Belfast)
2.00%: Second year of a three stage three year deal with a 2% increase from 25 January 2011. This follows a 1.75% increase in 2010 and will be followed by a 2.5% increase in 2012.
Official inflation data ‘misleading’ public on real price rises

Britain’s official inflation statistics are ‘misleading’ the public as to the real amount by which prices are rising, academics have warned in a report.

The official price indices currently available for the UK are misleading the general public and are of doubtful relevance for policy purposes,’ said the report, published in the respected journal of the International Association for Official Statistics.

The authors, Michael Ward, Derek Blade and former IMF official Carol Carson, said the measure failed to make a ‘totally unambiguous’ distinction between the change in prices of a given bundle of goods and services, and the way in which consumers respond to such price changes. While this approach may be standard now in most developed countries, they said, ‘this does not necessarily make it right.’

They warned that the public may lose faith in the measure due to the gap between it and ‘their own daily shopping experience.’ They also cast doubt on its methodology, such as changing the weighting of certain goods, and raised concerns as to the very goods on which it is based.

‘The CPI purports to measure the general increase in prices when, in fact, it leaves out major costs like housing that are of primary concern to households,’ they said. 

And while mortgage interest – an important housing cost – is included in the retail price index (RPI), the former official gauge, the experts said the CPI excludes all housing costs on the ‘curious grounds that it was not possible to reach agreement among the EU member countries on how to measure them.’

Calling the gauge ‘little more than a political convenience,’ they said it simply served as an indicator necessary to facilitate comparability with other EU states and ensure conformity with EU policy targets.

In response to the report, ONS said: ‘The UK's consumer prices index is compiled according to international best practice as set out in the International Labour Office's consumer price index manual. Implementation in the UK follows a series of European regulations agreed by experts from member states.’

Meanwhile, Simon Briscoe, of the economic data firm Timetric, said there was a fear that the real rate of inflation, as felt by consumers, is above the published number and that ‘the conditions are in place for a loss of public confidence in this most important of statistics.’

Courtesy: Citywire
Bargaining tips for 2011 
Below we set out some basic guidance on what to look out for when the employer says no.
· Company dividends or executive bonuses – are these still being paid?
· Equal pay – is there a gender pay gap in our workplace? 

· Greater pay transparency – are you getting a fair share? – Unite research can provide market comparisons.

· Open up the accounts – if your company is a public one then Unite Research can access and advise on the state of the company’s profitability.
· Are there increases in productivity or other savings being made – are we getting a fair share?
· Has the company had any extraordinary items that have pushed them into loss that disguise an underlying profit (eg: cost of a takeover or restructuring?)

· Have there been any share buybacks (another way of rewarding shareholders over and above their dividends)?

As well as using the Unite Research department please make good use of the on line services that the union provides.  Top of the list is the Unite Pay and Conditions (LRD Payline) where all the latest agreements are set out with as much detail as you have provided.

What can it do for me?

The pay and conditions service holds details of 2,300 agreements covering pay, hours, holidays and other conditions of employment, such as maternity arrangement, London weighting and paternity leave, plus short comments on key trends in individual settlements. You can use it to compare pay increases and pay rates in your own industry/region, or you can spread the net wider, perhaps to check on new developments like parental leave. Both the private and public sectors are covered. 
You can access the Payline service via the My Unite logon on the Unite web site or click on the link below.

http://www.unitetheunion.com/logon.aspx?ReturnUrl=%2fresources%2fpay__conditions_database.aspx%3fpage%3d389&page=389
Workplace representatives guide to the web
Unite understands that many workplace representatives are now able to access the internet either in the workplace or at home.  Whether it is preparing a pay claim, checking out health and safety issues, understanding new issues in the workplace or checking basic employment rights, the internet can provide a useful first stop for information.

Unite research department has produced a guide which contains links to a wide range of sites which have been found to be useful in meeting the needs of workplace representatives.
Please click on the link below to access the guide:

http://www.unitetheunion.com/PDF/Reps_guide_to_web2009.pdf
For any further Company Accounts analysis please contact Alex Ryan in the Research Department on 020-7611-2663 or email: Alex.Ryan@unitetheunion.com
Unite Research Department
February 2011
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Union guide to bargaining statistics and labour market news








Key Stats





Retail Price Index





Current RPI	5.1%





Current CPI    4.0%





RPI remains the favoured basis for inflation references in pay claims.  It is the most extensive basket of goods and services and includes housing costs which for most workers is the highest outgoing. 





For the complete breakdown of how prices have been rising go to the following link:





� HYPERLINK "http://www.statistics.gov.uk/downloads/theme_economy/a-to-i-jan-2011.pdf" ��http://www.statistics.gov.uk/downloads/theme_economy/a-to-i-jan-2011.pdf�





Earnings





Average earnings Dec 2010


Total pay





Whole economy	1.8%


Private sector		1.7%


Public sector		2.4%


Manufacturing		2.6%


Services		2.2%





Source: statistics.gov.uk/pdfdir/lmsuk0211.pdf





Inflation forecasts


                    		RPI 


	  Rounded average    


1st quarter 2011	4.5%


2nd quarter 2011	4.1%


3rd quarter 2011	4.0%


4th quarter 2011	3.9%





Source> IDS Pay report 1066








Editorial





Higher inflation lifts manufacturing pay awards 





Inflation is putting increased pressure on pay settlement levels, particularly in some key industries. The median settlement level in manufacturing continues to rise, standing at 2.9 per cent in the three months to December 2010. With the all-items RPI, the measure normally used for pay setting, running at 5.1 per cent in the 12 months to January 2011, some 38 per cent of deals in the manufacturing industries are now resulting in increases of 4 per cent or more. Long-term deals with a direct link to inflation are part of this picture, with over half of manufacturing settlements being awarded under long-term deals in the latest analysis, but new deals are coming in at higher levels as well. 





Inflation looks set to increase further in the coming months as the VAT rise which took effect at the start of the year comes into the inflation figures. And this could be further fuelled by continued increases in oil prices. With increased media focus on inflation and pay, employees are more aware than ever of the gap between pay settlement levels and RPI, and are likely to put pressure on union negotiators to make up some of this ground in pay negotiations. 


 


As well as higher inflation, 2011 pay negotiations are taking place against a backdrop of generally increasing profitability, though the post-recession context and concerns over the impact of public spending cuts will keep affordability concerns centre stage.









































Breakdown of key RPI Statistics





All items index for housing (excluding mortgage interest payments) up 5.8%


Petrol and oil up 15.4%


Vehicle tax and insurance up 26.1%


Rail fares up 7.0%


Food up 6.2%


Oil and other fuels up 21.2%


Clothing and footwear up 9.3%


Motoring expenditure up 9.9%


Household consumables 6.9%


Travel and leisure 6.9%


Alcohol and tobacco 6.2%
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