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Pay bargaining news

Recent settlements

In reporting overall settlements we are using the term “median level” of pay settlement.  This represents the midpoint of all pay settlements rather than an average figure.  The information reported is drawn from IDS Pay Report published on a monthly basis.
The median pay settlement level for the whole economy remains at 2 per cent in the 3 months to the end of June. The inter-quartile range of settlements, where half of deals are set, has widened mainly because of the growing gap between pay awards in the public and private sectors. The lower quartile has dropped back to zero, under pressure from the growing number of pay freezes in the not-for-profit and public sectors. Half of awards in these sectors are for pay freezes in the last three months.
The latest figures from IDS Pay show that the median pay settlement level in the whole economy has remained at 2.0%, covering the three months to the end of June 2010. Both the Manufacturing & production median and the Private services sector median are at 2.0%. The Public sector median is at 0.3%. These figures are based on 180 recorded settlements covering 3,606,848 employees in total.
01 August 2010 
First Info
2.9%: Second stage of a 2 stage 24 month agreement with an increase of 2% based on February 2010 RPI figure or £450, whichever the greater from 1 August 2010. 500 workers affected.
Artex Blue Hawk Ltd
2.0%: A 2% increase on basic salaries. A possible 6% on bonus if accident free until the end of August 2011. plus an annual Health & Safety bonus from £400 - £500 if Ruddington remains accident free for 10 years (up to end of August 2011) an extra one off days holiday for 2011.

28 July 2010
British Bakeries (Erith)
4.05%: Third stage of a 5 stage 60 month agreement with an increase of 4.05% (June 2010 RPI of 3.8% + 0.25%). The increases each year are based on the June RPI figure + 0.25%. The increase cannot be below 3% or above 5%.
01 July 2010
Johnson Matthey (This covers the Chilton Site in Billingham)
Increase of 2.5% from 1 July 2010.
Multi-year settlements begin to re-emerge?

A feature of the recent recession was the dramatic drop in the number of newly-agreed multi-year pay deals. Last year, just 32 new long-term pay deals were agreed, compared to 75 in 2008. Economic uncertainty coupled with historically low inflation meant that in those sectors where multi-year deals were the norm, such as the motor industry, employers and workers alike were reluctant to be tied into multi-year agreements. Similarly, tighter public-sector pay restraint meant that long-term deals here were also discouraged.

However, long-term deals are being agreed once more, though whether or not their numbers rise will depend on a number of factors, not least being the economic outlook. Since the start of 2010, IDS has monitored 22 new long-term deals. Some of these are in sectors that have not been so adversely affected by the recession, such as the utilities sector, where 11 new long-term deals have been reached so far this year. Here employers are aiming to establish their labour costs in advance, putting annual negotiations in abeyance over a period in which skills shortages could develop. Others, however, have been reached for quite different reasons. Long-term deals are out to ballot at both BT and Tube Lines following drawn-out negotiations over the levels of 2010 pay awards. 

Ken Mulkearn, Editor of IDS Pay Report, whose staff collect and analyse the pay settlement data for IDSPay.co.uk, said: ‘There are renewed signs of life on the remuneration front in the private sector. Long-term deals are making something of a comeback, and pay reviews in hard-hit sectors like autos are resulting in money in employees’ pockets once more.’

He continued ‘But the contrast with the public sector is ever-sharpening, with the number of staff covered by pay freezes rising, alongside widespread job cuts.’ 
Source: Courtesy IDS

Take-home pay rises still sluggish
Increases in take-home pay remain "sluggish", with real household spending power eroded by rises in the price of essential goods and services, a new study shows.

Take-home pay rose by 0.8 per cent last month, compared with 0.6 per cent in June, well short of inflation rates, according to research by automated payments firm VocaLink.

Marion King, chief executive officer at VocaLink, said: "Since October 2009, prices have been going up faster than people's take home pay, which is worrying for the average family on a tight budget.

"The gap has narrowed a little this month, but the difference between annual growth in inflation and the VocaLink Take Home Pay Index is 2.4 per cent."
Below is an advertisement for Pension Trustee’s. Please be aware that as there is a cost involved activists will need to arrange attendance through their Branch or officer.
TUC Member Trustee Network Conference: Stronger Stewardship: Trustee Responsibilities in a Changing Pensions Landscape
Tuesday 16 November 2010 9.30 - 4.30pm Congress House
 

Bookings are now open for this year’s conference. Booking close on Friday 29 October
 

The theme of this year’s Member Trustee Network conference is ‘Stronger Stewardship’ and the conference will take place in Congress House. Delegates will be able to hear from a range of speakers, including the Pensions Minister Steve Webb, about the latest developments in pension policy. There will also be a choice of workshops.
 

The cost for attending remains frozen at the level of earlier years and is £50 Unions, £75 Education, Public or Voluntary Sector; Commercial £250.
 

If you wish to attend please contact trustees@tuc.org.uk  Payments can be by cheque payable to ‘Trades Union Congress’  or by card.  
 

Please indicate any access or dietary requirements.
 

The conference will be followed by an early evening reception. 
Bargaining tips for 2010 
There is little doubt that employers will be arguing for low or zero increases during 2010 as the economy moves slowly out of recession.  In some case such arguments may be justified but in many there will be double standards and down right lies.

Below we set out some basic guidance on what to look out for when the employer says no.
· Company dividends or executive bonuses – are these still being paid?
· Equal pay – is there a gender pay gap in our workplace? 

· Greater pay transparency – are you getting a fair share? – Unite research can provide market comparisons.

· Open up the accounts – if your company is a public one then Unite Research can access and advise on the state of the company’s profitability.
· Are there increases in productivity or other savings being made – are we getting a fair share?
· Has the company had any extraordinary items that have pushed them into loss that disguise an underlying profit (eg: cost of a takeover or restructuring?)

· Have there been any share buybacks (another way of rewarding shareholders over and above their dividends)?

As well as using the Unite Research department please make good use of the on line services that the union provides.  Top of the list is the Unite Pay and Conditions (LRD Payline) where all the latest agreements are set out with as much detail as you have provided.

What can it do for me?

The pay and conditions service holds details of 2,300 agreements covering pay, hours, holidays and other conditions of employment, such as maternity arrangement, London weighting and paternity leave, plus short comments on key trends in individual settlements. You can use it to compare pay increases and pay rates in your own industry/region, or you can spread the net wider, perhaps to check on new developments like parental leave. Both the private and public sectors are covered. 
You can access the Payline service via the My Unite logon on the Unite web site or click on the link below.

http://www.unitetheunion.com/logon.aspx?ReturnUrl=%2fresources%2fpay__conditions_database.aspx%3fpage%3d389&page=389
Workplace representatives guide to the web

Unite understands that many workplace representatives are now able to access the internet either in the workplace or at home.  Whether it is preparing a pay claim, checking out health and safety issues, understanding new issues in the workplace or checking basic employment rights, the internet can provide a useful first stop for information.

Unite research department has produced a guide which contains links to a wide range of sites which have been found to be useful in meeting the needs of workplace representatives.
Please click on the link below to access the guide:

http://www.unitetheunion.com/PDF/Reps_guide_to_web2009.pdf
For any further Company Accounts Analysis please contact Alex Ryan in the Research Department on 020-7611-2663 or email: Alex.Ryan@unitetheunion.com
Unite Research Department 
August 2010
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Union guide to bargaining statistics and labour market news








Key Stats





Retail Price Index





Current RPI	4.8%





Current CPI    3.1%





RPI remains the favoured basis for inflation references in pay claims.  It is the most extensive basket of goods and services and includes housing costs which for most workers is the highest outgoing. 





For the complete breakdown of how prices have been rising go to the following link:





� HYPERLINK "http://www.statistics.gov.uk/downloads/theme_economy/a-to-i-july-2010.pdf" ��http://www.statistics.gov.uk/downloads/theme_economy/a-to-i-july-2010.pdf�





Earnings





Average earnings June 2010


Total pay





Whole economy	1.7%


Private sector		0.9%


Public sector		2.3%


Manufacturing		2.7%


Services		1.8%





Source: statistics.gov.uk/pdfdir/lmsuk0810.pdf





Inflation forecasts


                    		RPI     


Fourth quarter 2010 	3.9%





First quarter 2011	3.3%





Second quarter 2011	2.9%





Source> IDS Pay report 1054











Editorial


Pay rises still low despite high inflation


Pay awards in both the private and public sectors remain low despite high headline inflation, according to the latest research from IRS.


The analysis shows that pay awards were worth a median 2% in the three months to the end of July 2010 - three whole percentage points below the cost of living as measured by Retail Prices Index (RPI), which was 5% in June.


Pay freezes are still common, making up almost four in ten (38%) of the total sample of 226 wage deals. But the majority of these (58%) are in the public and not-for-profit sectors, a reversal of the position this time last year, when the vast majority of freezes were in the private sector and just 6.5% covered public or not-for-profit sector employee groups.


For the public sector, it is clear that further pain is round the corner once the government's two-year pay freeze for all but the lowest-paid employee’s kicks in. But for private sector employees the outlook is less clear. So far this year, the uncertainty of the economic outlook and weak labour market seem to be counterbalancing high inflation as influences on private sector pay deals. 


























Breakdown of key RPI Statistics





All items index for housing (excluding mortgage interest payments) up 5.1%


Petrol and oil up 14.4%


Vehicle tax and insurance up 28.7%


Rail fares up 7.3%


All goods up 4.9%


Oil and other fuels up 31.4%


Travel and leisure up 8.0%


Motoring expenditure up 12.2%
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