SOCIAL PARTNERSHIP FORUM (SPF) MEETING – 18 OCTOBER 2007
KEY COMMUNICATIONS POINTS
· Chair : Ann Keen, Parliamentary Under Secretary of State

· Ben Bradshaw, Minister of State, and Lord Darzi, Parliamentary Under Secretary of State, each attended for part of the meeting.

NHS NEXT STAGE REVIEW

· Lord Darzi gave update following publication of the interim report. He outlined plans going forward. SPF members warmly welcomed the update. 
· Trades union colleagues were keen to ensure engagement could happen at all levels and were concerned that, particularly at local employer level, this may not happen. Lord Darzi agreed that the Review Team should meet with SPF members to discuss in more detail how this could happen.
· NHS Employers had previously written to Lord Darzi requesting that they are involved in the roll out of any works streams from the Review – this was reiterated at the meeting.
WORK PROGRAMME STOCKTAKE

· A stock take paper recognised the success of the SPF so far and renewed commitment to making progress on the range of joint working projects. In particular, partners agreed to commit the necessary time and resources over next 3 months in lead up to our 12 month review. The SPF also committed to developing a good communication plan to promulgate successes do far.
STAFF SECURITY – PLURALITY OF PROVIDERS

· Following earlier discussion about the concept of a ‘staff passport’ developed by trade unions, a helpful preliminary scoping meeting had taken place between partners. 
· Further work is required to: 
· identify employer views (NHS Employers); 
· work up detailed proposals including the passport concept (Trades Unions)
· establishing policy context (DH). 
· a timetable for this work will be agreed as a matter of urgency.
KNOWLEDGE & SKILLS FRAMEWORK (KSF) – ‘REFRESH’

· The SPF noted the positive progress made by partners to renew impetus to KSF implementation. This includes a series of 10 SHA events and a promotional DVD (which the group watched) introduced by Ann Keen. SPF agreed to give maximum support to the “refresh “programme.
MAXIMISING GRADUATE EMPLOYMENT

· An update on the joint Graduate Employment Action Plan was presented. It was agreed that progress has been made in many areas though not all. 
· Some of the actions detailed in the paper are:
· NHS Jobs developed to provide SHAs with newly qualified profile pools
· NHS Careers continuing to build on materials to support new qualifiers as they seek their first employment
· NHS Employers working with Chartered Society of Physiotherapists to develop a business case on how the role of physiotherapists can help in the delivery of occupational services – to be published in November 2007 
· NHS Employers and Allied Health Professions Federation (AHPF) will develop the business case to demonstrate how the role of allied health professionals can help achieve better health and well-being across the population and tackle health inequalities – to be published in December 2007
· NHS Employers working with AHPF in developing an evidence base for how AHP services can work to support the delivery of 18 week target and improve access to health services to raise the profile of the AHP workforce to service commissioners – to be published in November 2007
· NHS Employers developed strategic alliances with independent, social care, voluntary sector and local government employers, defense medical services, higher education institutes and the council of deans to facilitate the implementation of the action plan
· Ann Keen was to meet Chartered Society of Physiotherapy to discuss further.
NHS TOGETHER
· Karen Jennings explained to the SPF and ministers what will happen on NHS Together event on 3 November . ‘We love the NHS Day’ to be a celebration of the NHS with a strong underlying message about NHS as a public service.
DWP HEALTH AND WELLBEING STRATEGY

· Brief update of joint venture supported by Cabinet Office between DWP, DH Plus and representatives from commercial sector regarding reducing numbers of people off work and claiming incapacity benefit. This could potentially provide opportunities for employment of new qualifiers.  More detailed presentation at November meeting.
