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REVIEW OF NATIONAL RECRUITMENT AND RETENTION PAYMENTS FOR
CRAFT WORKERS

Response to Resolution Presented to the NHS Staff Council

The Employers Side of the NHS Staff Council Executive notes the independent
report from the University of Greenwich Business School (UGBS) which was
commissioned to provide research for the partnership review of the national
recruitment and retention premia paid to craft workers.

We have carefully considered the recommendations made.
We are able to endorse the recommendation that...

“The national RRP should continue to be paid for qualified maintenance
craft workers because nationally agreed rates are higher in the external
private sector labour market than in the NHS and without the RRP pay
levels would be uncompetitive”

On the basis of the UGBS research, we propose that the NHS Staff Council accepts
that there is a continued justification on recruitment/ labour market grounds for the
national RRPs to continue to be paid to qualified maintenance craft workers who are
required to hold electrical, engineering, plumbing or mechanical qualifications.

We believe that the requirement for these payments should be reviewed periodically.

We have also considered whether the UGBS research provided evidence that would
justify a national RRP for the building trades. Whilst recognising that there are labour
market pressures in some areas particularly, relating to the wood trades, we can not
accept that sufficient evidence has been provided that would justify a nationally
agreed premium for this group.

Local recruitment problems for this group should be addressed by using the locally.
agreed premia if necessary.

We would ask that the Joint Secretaries to prepare a joint statement setting out the
outcome of the review.

Ends.




