[image: image1.png]From Andy Burnham MP
Minister of State for NHS Delivery & Reform

MS(2) 102/50 %yH 3eﬁggment

Richmond House
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London
SW1A 2NS
Karen Jennings
Head of Health
UNISON
1 Marledon Place
London WC1H 9AJ

{17 JAN 20
Dear Karen,

As you are aware, the Secretary of State and Ministers share the concern of
the Trade Unions about the need to support new graduates into employment
during this difficult time. | was therefore very pleased that we had the
opportunity to discuss this at the Social Partnership Forum.

Tele: 020 7210 3000

During the discussions we identified that some significant progress has been
made: in particular NHS Employers published Securing and Retaining Staff on
30" October. David Nicholson also wrote to the NHS asking SHAs and trusts
to take a much more active approach and to work collectively to maximise the
opportunities for new graduates. SHAs are leading work across their patches
and report that the position is improving month by month. DH is liaising
regularly with SHAs to evaluate progress.

Much innovative and partnership working has already developed. Trusts are
taking an active lead in offering graduates slots on internal banks and now
turning their attention to developing talent pools across SHAs using NHS
Jobs. In the South West, for example, the SHA has developed a database of
vacancies drawn from across the NHS, social care and the independent
sector. NHS Employers have also developed some engagement around
occupational health, social care and for employment outside the NHS. All this
good practice is being shared and SHAs are confident that more yet can be
achieved.

There are particular concerns about physiotherapy, where the position is more
difficult. SHAs are finding new areas for physiotherapy employment, for
example, in Yorkshire the scope for employment in social care is being tapped
successfully. We need to explore similar possibilities elsewhere.

We all agreed that this is an important issue and that we need to keep up the
momentum and ensure that we minimise the problems for those who are
coming out of training during the next 12 months. One area that SHAs are
keen to develop further is around preceptorship programmes to help students
bridge the move from training into work. We will take this forward with SHAs.
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1 am delighted that NHS Employers have agreed to organise a summit to
consider a range of issues and share good practice and pleased that they
have invited the Trade Unions.

Lesley Mercer has also suggested that we form a small working group with
NHS Employers to strengthen best practice but identify what more might
realistically be done. 1 have agreed that this should be put on the agenda for
the next Social Partnership Forum so that we can review progress.

Please reassure your members that Ministers, DH and the NHS are working
closely together to address these problems and that we welcome any
suggestions to help ease the problem.

| would be grateful if you could share this with your colleagues and members
of the Social Partnership Forum.

Bert wha
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ANDY BURNHAM

cc. Steve Barnett
Nic Greenfield
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