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HP/EDS PAY CUT PROPOSALS
You will have seen the note from HP CEO Mark Hurd circulated to all employees, and the one also from Bill Thomas, the HP/EDS EMEA Senior Vice-President, in which they announce a base pay reduction for exempt employees of 5%, and 2.5% for non-exempt employees.

Whilst no-one needs to remind us that we are in the midst of a major recession, HP/EDS is still growing its revenue and highly profitable overall, notably in the services business. HP reported first quarter results for 2009, with revenue growth of 1% compared to last year to $28.8bn (£20bn), and profits of $1.85bn (£1.3bn).

UK employees who have made a key contribution to the doubling of the HP services revenue and borne the brunt of redundancies in Europe will be astonished that a company that is increasing revenue and still making substantial profits is seeking a pay cut from its UK workforce.

Whilst the basic pay of senior executives is being cut, they will more than make up any reduction in basic pay by increases in their executive bonuses brought about by proposed reductions in every one else’s basic pay.

The company has today told us in a telephone conference that in the UK any pay reduction will only be with employee agreement and that no-one will be coerced or put under any pressure to accept a pay cut.
We are sceptical about this, given that the CEO has announced publicly the clear intention for a pay reduction, and also when invited to put their assurance in writing, the management representatives taking part in the telephone conference with us today declined to substantiate this assurance. We will be seeking written assurances about this after we meet the company next week.
We also requested whether there would be any similar changes to pension arrangements in the UK, given that there changes in employer funding in the US. The company intimated that there would be some information provided next week, but declined to provide anything further.

Given that many of you may be considering MyChoice flexible benefit options, our strong advice is to await the outcome of a meeting that Unite and PCS will be having with the company on 26 February next week as any change in pension arrangements may affect your options.
Can you afford not to be a member of Unite, the largest union in the UK, given the likelihood of yet further attacks on jobs, pay and conditions. If you are not a member, please join by visiting the websites below.

Peter Skyte

Unite National Officer

19 February 2009
FOR FURTHER INFORMATION
Contact your local Unite workplace representative or visit
www.unitetheunion.com/hp
www.unitetheunion.com
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