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PAY SETTLEMENT ANALYSIS

In the 3 months to the end of March 2009, the median
 pay settlement figure has slipped to 3.0% under the rising proportion of pay freezes. These freezes make up a fifth of settlements in the IDS analysis this time. (Incomes Data Services, May 09).
· Whilst there are a number of pay freezes, some two fifths of companies have awarded increases between 3 and 4%. This difference in levels of pay settlements illustrate that there are clear sectoral differences when evaluating the effects of the recession and these are reflected in the level of increases paid.
· IDS have recorded 150 new deals in the pay chart this time. The average increase has fallen from 3.1% to 2.7%.
· Looking ahead to the picture on April pay deals IDS have recorded 78 settlements so far, these include a number of public sector deals including the NHS pay award of 2.4% covering over a million nurses and other health workers. 
LRD’S LATEST PAY DEALS
2.5% is the overall mid point for pay deals in the 3 months up to and including April 09 according to LRD. 1.6% in the manufacturing sector, 2.5% in the private sector, 2.5% in the public sector and 3.0% in the service sector.
AVERAGE EARNINGS
 
Manufacturing average earnings (excluding bonus, not seasonally adjusted) rose 1.1% in the year to March 2009. Similar earnings rose by 3.0% in the whole economy, by 2.9% in the private sector and 3.6% in the public sector. Average earnings in services rose by 3.3%, and earnings in private sector services rose by 3.3%.
Manufacturing average earnings (including bonus, not seasonally adjusted) rose 1.0% in the year to March 2009. Similar earnings for the whole economy fell -0.4%, private sector earnings fell -1.2%, public sector earnings rose 3.6%. Average earnings fell -0.7% in services and private sector services earnings fell -1.9%.

INFLATION5 – Dramatic -1.2% decrease in the Retail Price Index (RPI)

In the year to April 2009 the all items retail price index (RPI) fell by -1.2%, down from -0.4% in the year to March. 
The prices of many essentials have been rising at a far higher rate than RPI inflation:
· Coal & solid fuels up 30.2%
· Fuel and light up 11.7%

· Gas up 24.0%

· Electricity up 9.1%
· Water and other charges up 4.7%
· Fares and other travel costs 6.8%
· Bus and coach fares 4.9%
· Other travel costs 7.9%

· Food up 8.6%, with  

· Oils & fats up 9.9%
· eggs up 5.4%
· potatoes up 10.3%

· pork up 13.8%

· bacon up 11.6%
· bread up 7.4%
· beef up 14.3%

· milk up 11.8%

· lamb up 15.6%

· cheese up 6.9%
· poultry up 8.5%

· vegetables up 13.2%

· Cereals up 11.4%

· fish up 15.0%

· And if there’s any money left, the cost of 
a foreign holiday has gone up by 7.7%

For the complete breakdown of how prices have been rising go to the following link:
www.statistics.gov.uk/pdfdir/cpi0509.pdf
Retail Prices Index (Jan 1987=100)
Date
       All items index   % Annual rise

2008    January
209.8

4.1%


February
211.4

4.1%


March

212.1

3.8%

April

214.0

4.2%

May

215.1

4.3%


June

216.8

4.6%


July

216.5

5.0%


August

217.2

4.8%


September
218.4

5.0%


October
217.7

4.2%

November
216.0

3.0%

December
212.9

0.9%

2009
January
210.1

0.1%


February
211.4

0.0%


March

211.3
           -0.4%


April

211.5
           -1.2%
In these difficult times for negotiators it is important to look beyond the headline rate of inflation and look at the figures behind the headline rate (opposite) . 

Unite is monitoring any reference by employers to the new target measure, the CPI rather than the RPI. Please let Steve Martin know. A briefing on the CPI is available.
The CPI rose by 2.3% in the year to April, down from 2.9% in the year to March. RPIX rose by 1.7% in the year to April, down from 2.2% in the year to March.  


Putting the inflation rate (RPI) into context
Contrary to the popular media’s contention that real world cost of living is falling, it is not, its just not rising as fast as it was a year ago as can be seen by the figures reproduced above.

The main driver behind the this dramatic drop of -1.2% in the RPI (the biggest drop in RPI since records began in 1948) are mortgage costs , which have dropped significantly as the Bank of England has cut interest rates over the past year.
It is worth noting that of the 29 million homes in the UK, 11 million have a mortgage, leaving 18 million lucky home owners who do not have a mortgage. I say lucky, I am sure we would all love to be mortgage free, but the point I am making is that for these 18 million households the real cost of inflation is much higher than the stated RPI figure.
On top of this, of the 11 million of us that have a mortgage, not all are benefiting from reduced mortgage costs. There are numerous different mortgages out there and only a few are on tracker deals or their lenders standard variable rate (SVR), the two types of mortgage available that have most benefited from the reduction in interest rates.
For most of us it is the everyday costs of living that we spend our money on, such as petrol, food and heating, and this will have a personal inflation rate that is higher than the headline CPI and RPI rates. Let’s face it, how often do you go out and buy a large plasma TV or a new fridge/freezer, both of which are cheaper than they were last year.
So, as I have said before, in these difficult times for negotiators it is important to look beyond the headline rate of inflation and look at the figures behind the headline rate, focus on the still rising prices our members are having to pay in their daily lives.
Payline pay and conditions service

What can it do for me?
The pay and conditions service holds details of 2,300 agreements covering pay, hours, holidays and other conditions of employment, such as maternity arrangement, London weighting and paternity leave, plus short comments on key trends in individual settlements. You can use it to compare pay increases and pay rates in your own industry/region, or you can spread the net wider, perhaps to check on new developments like parental leave. Both the private and public sectors are covered. 
The Labour Research Department

The pay and conditions service is provided by the Labour Research Department (LRD) Payline. Now in its 91st year, LRD remains dedicated to supporting the trade union movement through its extensive research and information facilities. LRD Payline has developed over the past ten years and is used to analyse collective bargaining trends and provide comparative pay and conditions information by trade unionists. 

Please click on the link below to view a guide on how to use the Payline service
http://www.unitetheunion.com/pdf/HowToUsePaylineBriefUNITE.pdf
Workplace representatives guide to the web
As increasing numbers of Unite workplace representatives gain access to the internet, either at work or at home, so the benefits of this facility can be used to enhance the support and knowledge of representatives. Whether it is preparing a pay claim, checking out health and safety issues, understanding new issues in the workplace or checking basic employment rights, the internet can provide a useful first stop for information.
None of this can replace the professionalism and experience which representatives will obtain from the union’s full time officer force or support departments but it does provide an additional access to information.
The union’s research department has produced a guide which contains links to a wide range of sites which have been found to be useful in meeting the needs of workplace representatives.
Please click on the link below to view the Workplace representatives guide to the web
http://www.unitetheunion.com/PDF/Reps_guide_to_web2009.pdf
MULTI SITE EMPLOYERS
If you negotiate with a local employer, which may be part of a multi site company, please contact your sector Research Officer direct for further information on pay & conditions in other sites.  
  
 BARGAINING BRIEF:  

Editorial: 
Steve Martin

07918 640597

Steve.martin@unitetheunion.com
Winning in the workplace is key to organising.  Remember to let Bargaining Brief know your successes, particularly in rebuffing attacks on pension schemes. Please send details of best in class deals – better pay, pensions, shorter working time, family friendly, Union Learning reps agreements etc to Steve Martin:
Unite, Transport House, 128 Theobald’s Road, Holborn WC1X 8TN.













5 Next Publication date 16th June 2009.




















Aviva


24.000 workers


2.5% increase, effective date 1st April 09





HBOS


75,000 workers


4.25% increase, effective date 1st May 09


Details: pay pot of 4.25% for levels 1-3 and 3.65% for levels 4-5, 11 month deal





Yorkshire Building society


2200 workers


2.25% increase, effective date 1st June 09





Waitrose


33,100 workers


3.1% increase, effective date 1st April 09


Details: average increase, basic rates increased by 3% plus 0.5% performance pay pot





Aylesford newsprint


250 workers


3.95% increase, effective date 1st Feb 09





McVitie’s Cake Company


170 workers


2.0% increase, effective date 29th March 09





























Economic statistics and predictions for 2009





The UK economy contracted 1.5% in			City economists predict the UK economy


 the 1st quarter of 2009 (National			will shrink 3.6% in 2009. The IMF predicts


 Institute of Economic and Social			a 3.8% slump. The OECD predicts a 3.7%


 Research). Total contraction since			drop and a 0.2% fall in 2010. Only 10 of 42 


 May 2008 is estimated at 4.2%.			City analysts predict growth before 2010.


						The government forecasts 1.25% growth


Manufacturing fell by 6.5% in the three		in 2010.


Months to the end of February (Office


for National Statistics).				City analyst’s jobless forecast is 11.7%


							by the end of 2010 (3.6 million).























� Latest data to May 2009.


� The median is the level at which half of the settlements are above and half below.


3 Next publication date 17th June. Two indices are available from National Statistics.  One is seasonally adjusted and the other is unadjusted.   
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