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PAY SETTLEMENT ANALYSIS

Settlements in retail influence falling median pay settlement level of 3.5%, (Incomes Data Services, December 08).
· The median
 pay settlement for the whole economy in the three months to the end of October 2008 is 3.5 per cent, down from a median of 3.8 per cent in the three months to September.
· Our analysis this time includes many deals in the retail and not-for-profit sectors that have settled at or below 3.5 per cent and these have had a downward effect on the median for the whole economy.
· October is a popular month for pay setting in these low-paying sectors as organisations coincide pay reviews with the uplift in the minimum wage.
· Nevertheless a third of deals for the latest period are at or above 4 per cent.

LRD’S LATEST PAY DEALS
3.9% is the overall mid point for pay deals in the 3 months up to and including November 08 according to LRD. 3.9% in the manufacturing sector, 4.2% in the private sector, 3.0% in the public sector and 4.0% in the service sector.
AVERAGE EARNINGS
 
Manufacturing average earnings (excluding bonus, not seasonally adjusted) rose 2.3% in the year to October 2008. Similar earnings rose by 3.6% in the whole economy, by 3.6% in the private sector and 3.7% in the public sector. Average earnings in services rose by 3.8%, and earnings in private sector services rose by 3.9%.
Manufacturing average earnings (including bonus, not seasonally adjusted) rose 2.9% in the year to October 2008. Similar earnings for the whole economy rose 3.3%, private sector earnings rose 3.2%, public sector earnings rose 3.8%. Average earnings rose 3.5% in services and private sector services earnings rose 3.5%.

INFLATION5 – 3.0% increase in the Retail Price Index (RPI)

In the year to November 2008 the all items retail price index (RPI) rose by 3.0%, down from 4.2% in the year to October. 
The prices of many essentials have been rising at a far higher rate than RPI inflation:
· Coal & solid fuels up 33.4%
· Fuel and light up 37.2%

· Gas up 51.8%

· Electricity up 33.4%
· Water and other charges up 6.5%
· Fares and other travel costs 9.7%
· Bus and coach fares 8.5%
· Other travel costs 12.9%

· Food up 10.7%, with  

· Oils & fats up 10.6%
· eggs up 9.4%
· potatoes up 19.8%

· pork up 17.1%

· poultry up 10.1%
· bread up 13.5%
· beef up 23.8%

· milk up 11.1%

· lamb up 22.0%

· cheese up 11.7%
· bacon up 13.4%

· vegetables up 15.7%

· Cereals up 14.8%

· fish up 21.3%

· And if there’s any money left, the cost of 
a foreign holiday has gone up by 7.0%
For the complete breakdown of how prices have been rising go to the following link:
www.statistics.gov.uk/pdfdir/cpi1208.pdf
Retail Prices Index (Jan 1987=100)
Date
       All items index   % Annual rise
2007
August

207.3

4.1%


September
208.0

3.9%


October
208.9

4.2%


November
209.7

4.3%


December
210.9

4.0%

2008    January
209.8

4.1%


February
211.4

4.1%


March

212.1

3.8%

April

214.0

4.2%

May

215.1

4.3%


June

216.8

4.6%


July

216.5

5.0%


August

217.2

4.8%


September
218.4

5.0%


October
217.7

4.2%

November
216.0

3.0%
As far as negotiators are concerned it is the increase in the RPI that shows the overall rise in the cost of living for our members. 

Unite is monitoring any reference by employers to the new target measure, the CPI rather than the RPI. Please let Steve Martin know. A briefing on the CPI is available.
The CPI rose by 4.1% in the year to November, down from 4.5% in the year to October. RPIX rose by 3.9% in the year to November, down from 4.7% in the year to October.  



PRE –BUDGET REPORT (PBR)

A summary of the main changes announced by the government in last months PBR:

Taxation
·  A new 45p higher rate of income tax on those earning over £150,000 to be introduced in April 2011

· from April 2010 the personal allowance will be restricted to half its value for those with incomes over £100,000, so that it is worth the same as to a basic rate taxpayer, and to zero for those with incomes over £140,000

· An increase in National Insurance contributions by 0.5% from April 2011

· an increase in the point at which people begin to pay NICs to align this with the income tax personal allowance

· The £600 increase in the income tax personal allowance announced in May 2008 will be made permanent with a further increase of £130, meaning basic rate taxpayers pay £145 less tax a year in 2009-10

· A temporary cut in VAT from 17.5% to 15%

· Fuel Duty increased to offset VAT cut

· The duty on alcoholic drinks will be increased by 8% with effect from Monday 1 December 2008. 

· The duty on tobacco products will be increased by 4% with effect from 6pm on Monday 24 November 2008. 
 Capital spending
·  £3bn in capital spending to be brought forward from 2010 to be spent on roads, schools, and social housing

· Introducing a green stimulus, ensuring part of the fiscal stimulus supports low-carbon growth and jobs by accelerating £535 million of capital spending on energy efficiency, rail transport, and adaptation measures

· £5bn in efficiencies by 2010/11, by lowering costs through procurement, back office functions, asset sales, and property holdings

Businesses
· Payment of all forms of tax for SMEs to be spread over a longer time period

· £1bn credit in a Small Business Finance Scheme with loans from £1000-£1m

· Planned 1p raise in Corporation tax for small businesses deferred

· temporary increase in the threshold for empty property relief for small businesses

· An exemption for foreign dividends in 2009 for large and medium firms.

 Benefits
· April's increase in Child Benefit will be brought forward to January, and the increase in the child element of the Child Tax Credit by £25 will be brought forward from April 2010 to April 2009

· £60 to all pensioners in the New Year and an increase in the state retirement pension in April. The pension credit will be increased in April from £124 to £130 a week for individuals and from £189 to £198 for couples

Repossessions
· Three month grace period for failing mortgage-payers

· help through mortgage rescue and support for Mortgage Interest Schemes for eligible homeowners in difficulty;

· A commitment from major mortgage lenders on the Panel not to initiate repossession action within at least three months of an owner occupier going into arrears; and

· Free and impartial debt advice through increased Government funding.

· Protecting more vulnerable homeowners in financial difficulty by extending the Mortgage Rescue scheme to cover second charge lending; and

· Increasing the generosity of the Support for Mortgage Interest scheme for homeowners who lose their jobs

Tackling Unemployment
· An additional £1.3 billion will be provided to deliver effective support for the unemployed to find a new job

· refocusing Train to Gain to provide support in pre-redundancy situations, expanding the Rapid Response Scheme to target small and large scale redundancies and extending local employment partnerships to focus on the short term unemployed

Energy prices
· If energy companies do not take steps to close gaps in prices paid by customers on different payment schemes, such as pre-pay meters, the government will take action to end the unfair structure.

· Regulator OFGEM will be monitoring changes in prices for gas and electricity and publishing quarterly reports to address concerns that falls in wholesale prices are not being passed on promptly to consumers.

Others
· Air passenger duty to be amended*
* This is in line with Unite representations made earlier this year in response to the government’s consultation.

MULTI SITE EMPLOYERS
If you negotiate with a local employer, which may be part of a multi site company, please contact your sector Research Officer direct for further information on pay & conditions in other sites.  
  
 BARGAINING BRIEF:  

Editorial: 
Steve Martin

07918 640597

Steve.martin@unitetheunion.com
Winning in the workplace is key to organising.  Remember to let Bargaining Brief know your successes, particularly in rebuffing attacks on pension schemes. Please send details of best in class deals – better pay, pensions, shorter working time, family friendly, Union Learning reps agreements etc to Steve Martin:
Unite, Transport House, 128 Theobald’s Road, Holborn WC1X 8TN.













4 . Annual Survey of Hours and Earnings 2008 (uprated)


5 Next Publication date January 2009.





Jaguar Cars 


4,400 hourly paid workers


5.5% increase, effective date 1st November


Details: 3rd year of 3-year deal. Based on Sept RPI plus 0.5%





RoadChef


2,278 workers


10.0% increase, effective date 1st October


Details: For staff moving on to new contracts





Offshore Diving Industry Agreement


900 workers


6.5% increase, effective date 1st November


Details: on minimum day rates. 3rd year of 3-


year deal, based on Sept RPI plus 1.5%.





Landrover


5.958 workers


5.5% increase, effective date 1st November


Details: Second year of a two year deal. Based on Sept RPI plus 0.5%.





Scottish Agricultural Wages Board


26,000 farm workers


4.0% increase, effective date 1st October


Details: on minimum rates for workers with


more than 26 weeks' service


























Full-time average weekly earnings by occupation4





Average full-time gross weekly earnings for all employees up to November 2008: 





All workers 			£583.50	Admin & Secretarial		£404.10	


All male		           		£641.20	Skilled/craft			£490.10


All female 			£493.30	Services			£346.40


Managers 			£866.30	Sales				£320.70


Professionals 			£781.20	Operatives			£453.40


Associate professionals 		£603.00	Other manual jobs		£351.80























Annual Increase in Compensation Limits





The annual increase in compensation limits has just been published (for dismissals and other trigger events occurring after 1st February 2009). The key increases are:





Relevant statutory provision�
Subject of provision�
Old limits�
New limits�
�
1�
Section 145E(3) of the 1992 Act�
Amount of award for unlawful inducement relating to trade union membership or activities, or for unlawful inducement relating to collective bargaining.�
£2,900�
£3,100�
�
2�
Section 156(1) of the 1992 �
Minimum amount of basic award of compensation where dismissal is unfair by virtue of section 152(1) or 153 of the 1992 Act.�
£4,400�
£4,700�
�
3�
Section 176(6A) of the 1992 Act�
Minimum amount of compensation where individual excluded or expelled from union in contravention of section 174 of the 1992 Act and not admitted or re-admitted by date of tribunal application.�
£6,900�
£7,300�
�
4�
Section 31(1) of the 1996 Act�
Limit on amount of guarantee payment payable to an employee in respect of any day.�
£20.40�
£21.50�
�
5�
Section 120(1) of the 1996 Act�
Minimum amount of basic award of compensation where dismissal is unfair by virtue of section 100(1)(a) and (b), 101A(d), 102(1) or 103 of the 1996 Act.�
£4,400�
£4,700�
�
6�
Section 124(1) of the 1996 Act�
Limit on amount of compensatory award for unfair dismissal.�
£63,000�
£66,200�
�
7�
Paragraphs (a) and (b) of section 186(1) of the 1996 Act�
Limit on amount in respect of any one week payable to an employee in respect of a debt to which Part XII of the 1996 Act applies and which is referable to a period of time.�
£330�
£350�
�
8�
Section 227(1) of the 1996 Act�
Maximum amount of “a week’s pay” for the purpose of calculating a redundancy payment or for various awards including the basic or additional award of compensation for unfair dismissal.�
£330�
£350�
�















� Latest data to December 2008.


� The median is the level at which half of the settlements are above and half below.


3 Next publication date 21st January. Two indices are available from National Statistics.  One is seasonally adjusted and the other is unadjusted.   
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