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PAY SETTLEMENT ANALYSIS

In the 3 months to the end of February 2009, the median
 pay settlement figure has fallen to 3.4%. The lower and upper quartiles have also dropped, indicating that pay settlements are at slightly lower levels overall. (Incomes Data Services, April 09).
· In the IDS look at pay deals to the end of January around 14% of deals were at or above 5%, but in this analysis period the number of deals at these levels has dropped to half that proportion, making up just 8% of deals.
· IDS have recorded 53 new deals in the pay chart this time. The highest new pay settlement recorded in the pay chart this time is the 5% award at UK coal 
· The frequency of pay freezes, which make up one-in-ten pay settlements in this analysis period, is beginning to have an impact. These pay freezes and lower increases generally have had a greater influence on the average pay settlement, which, at 3.1%, is significantly lower than the median.
LRD’S LATEST PAY DEALS
3.0% is the overall mid point for pay deals in the 3 months up to and including March 09 according to LRD. 3.0% in the manufacturing sector, 3.0% in the private sector, 3.1% in the public sector and 3.3% in the service sector.
AVERAGE EARNINGS
 
Manufacturing average earnings (excluding bonus, not seasonally adjusted) rose 1.3% in the year to February 2009. Similar earnings rose by 3.2% in the whole economy, by 3.1% in the private sector and 3.9% in the public sector. Average earnings in services rose by 3.6%, and earnings in private sector services rose by 3.5%.
Manufacturing average earnings (including bonus, not seasonally adjusted) rose 1.5% in the year to February 2009. Similar earnings for the whole economy rose 0.1%, private sector earnings rose -0.5%, public sector earnings rose 3.7%. Average earnings rose -0.1% in services and private sector services earnings rose -1.1%.

INFLATION5 – Dramatic -0.4% decrease in the Retail Price Index (RPI)

In the year to March 2009 the all items retail price index (RPI) fell by -0.4%, down from 0.0% in the year to February. 
The prices of many essentials have been rising at a far higher rate than RPI inflation:
· Coal & solid fuels up 30.5%
· Fuel and light up 17.9%

· Gas up 27.9%

· Electricity up 17,5%
· Water and other charges up 6.5%
· Fares and other travel costs 6.0%
· Bus and coach fares 7.0%
· Other travel costs 5.8%

· Food up 10.3%, with  

· Oils & fats up 5.9%
· eggs up 5.5%
· potatoes up 13.6%

· pork up 21.2%

· poultry up 12.5%
· bread up 9.0%
· beef up 19.2%

· milk up 11.8%

· lamb up 22.4%

· cheese up 7.3%
· bacon up 12.5%

· vegetables up 19%

· Cereals up 14.3%

· fish up 15.4%

· And if there’s any money left, the cost of 
a foreign holiday has gone up by 7.8%


For the complete breakdown of how prices have been rising go to the following link:
www.statistics.gov.uk/pdfdir/cpi0409.pdf
Retail Prices Index (Jan 1987=100)
Date
       All items index   % Annual rise

2007
November
209.7

4.3%


December
210.9

4.0%

2008    January
209.8

4.1%


February
211.4

4.1%


March

212.1

3.8%

April

214.0

4.2%

May

215.1

4.3%


June

216.8

4.6%


July

216.5

5.0%


August

217.2

4.8%


September
218.4

5.0%


October
217.7

4.2%

November
216.0

3.0%

December
212.9

0.9%

2009
January
210.1

0.1%


February
211.4

0.0%


March

211.3
           -0.4%
In these difficult times for negotiators it is important to look beyond the headline rate of inflation and look at the figures behind the headline rate (opposite) . 

Unite is monitoring any reference by employers to the new target measure, the CPI rather than the RPI. Please let Steve Martin know. A briefing on the CPI is available.
The CPI rose by 2.9% in the year to March, down from 3.2% in the year to February. RPIX rose by 2.2% in the year to March, down from 2.5% in the year to February.  


Budget 2009
Headline announcements

· More progressive taxation – higher rates for the rich

· Car scrappage scheme to boost automotive sales

· a £750 million Strategic Investment Fund to support advanced industrial projects of strategic importance, of which a third of the funding will be earmarked specifically for low carbon projects
· Boost for construction and house building

· Continued assistance for homeowners threatened by repossession

· Extension by 3 months of stamp duty holiday on properties under £175,000

· Increase benefits for savers through ISAs

· Statutory redundancy pay increased from £350 to £380

· Public services efficiency savings and reductions in future expenditure increases

A full analysis and summary of the 2009 Budget is available from the Unite website:

www.unitetheunion.com
Equality
Unite to hold its first Regional Equality Conferences in May 2009
The Unite Executive Council has approved the arrangements for the first Unite regional women’s, LGBT, disabled, BME and young members conferences to be held in May 2009.

If you are a workplace representative or a union branch officer in employment and are a woman, lesbian gay bisexual or trans, disabled, black Asian or ethnic minority or young member aged 27 or under you will be entitled to attend the relevant conference in your region.

Please contact your regional office for more details of the conferences.

Payline pay and conditions service

What can it do for me?
The pay and conditions service holds details of 2,300 agreements covering pay, hours, holidays and other conditions of employment, such as maternity arrangement, London weighting and paternity leave, plus short comments on key trends in individual settlements. You can use it to compare pay increases and pay rates in your own industry/region, or you can spread the net wider, perhaps to check on new developments like parental leave. Both the private and public sectors are covered. 
The Labour Research Department

The pay and conditions service is provided by the Labour Research Department (LRD) Payline. Now in its 91st year, LRD remains dedicated to supporting the trade union movement through its extensive research and information facilities. LRD Payline has developed over the past ten years and is used to analyse collective bargaining trends and provide comparative pay and conditions information by trade unionists. 

Access to the service

Unite members who have registered for My Unite can now access this service password free, please click on the link below:
http://www.unitetheunion.com/resources/pay__conditions_database.aspx?page=389
MULTI SITE EMPLOYERS
If you negotiate with a local employer, which may be part of a multi site company, please contact your sector Research Officer direct for further information on pay & conditions in other sites.  
  
 BARGAINING BRIEF:  

Editorial: 
Steve Martin

07918 640597

Steve.martin@unitetheunion.com
Winning in the workplace is key to organising.  Remember to let Bargaining Brief know your successes, particularly in rebuffing attacks on pension schemes. Please send details of best in class deals – better pay, pensions, shorter working time, family friendly, Union Learning reps agreements etc to Steve Martin:
Unite, Transport House, 128 Theobald’s Road, Holborn WC1X 8TN.













5 Next Publication date 19th May 2009.








NHS Pay Review Body


1.1 million workers


2.4% increase, effective date 1st April 09


Details: 2nd year of a 3 year deal





Next retail


35,000 workers


1.0% increase, effective date 1st February 09





Scottish Courage (Manchester) Craft


225 workers


2.5% increase, effective date 1st March 09





Thamesdown Transport


250 workers


1.1% increase, effective date 29th March09





Bank of England


1,857 workers


2.0% increase, effective date 1st March 09





Coca Cola Distribution


400 workers


3.5% increase, effective date 1st March 09


Details: 1st stage of a 2 stage 24 month deal


























Average Weekly Earnings 			Average Weekly Earnings  Forecast





Average full-time gross weekly 			The Treasury‘s latest summary of forecasts shows


earnings for all employees up to Feb 2009: 	average earnings expected to rise, on average, by:


												


£ a week				


2.5% in 2009 with forecasts ranging from a high of 3.5% to a low of 0.1%


All workers 	588.10				      2.4% in 2010 with forecasts ranging from a high of 


All male 	646.20				      4.3% to a low of 0.6%			


All female 	497.20							      


						     


� HYPERLINK "http://www.statistics.gov.uk/pdfdir/lmsuk0209.pdf" ��www.statistics.gov.uk/pdfdir/lmsuk0209.pdf�	www.hm-treasury.gov.uk/d/200904forecomp.pdf



































� Latest data to April 2009.


� The median is the level at which half of the settlements are above and half below.


3 Next publication date 13th May. Two indices are available from National Statistics.  One is seasonally adjusted and the other is unadjusted.   
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