Applied Psychologists OAC Communiqué1
(Notes taken at meetings on 07.07.09 and 15.09.09)
· With all Applied Psychologists now having to become registered with the Health Professions Council it has never been more important for each and everyone of us to ensure we have access to employment related representation by joining Unite, the union of choice for all Applied Psychologists in the UK (please see links to HPC website, Unite’s home page on how to join Unite The Union and the document outlining the role of the Applied Psychologists OAC)
· Preceptorship Scheme. The OAC is aware of an increasing number of examples in Psychology departments of staff being recruited and supported to move from Band 7 to Band 8 under the ‘Preceptorship’ arrangements. However some psychology managers still choose to ignore the scheme and prefer to have staff at Band 7. We expect Band 7 to be only a transitory grade. Staff in such posts should not expect to supervise trainee psychologists and job descriptions should reflect this. We are hearing that those successfully enabling Preceptorship can advance staff’s relative expertise to 8A within 1 to 2 years. 

· The Applied Psychologists OAC (and equally other OAC’s in the union) is receiving reports of wave after wave of service reorganisations, resulting in worrying skill mix levels, the dismantling of services and the erosion of career structures for Applied Psychologists. If you are involved in any re-organisation or significant change process in your Health Trust, please contact your local Unite Rep and Full Time Officer as soon as possible. You are entitled to ask that an Equality Impact Assessment be carried out by your employer (see Redundancy & Reorganisation checklist document. All Trusts should follow policy on Organisational (Management of) Change as agreed best practice.
· The Applied Psychologists OAC remains concerned about the lack of knowledge demonstrated by Commissioners in general and the increasing role privatisation is playing in the NHS. Social Partnership Forums are being developed across most regions in the UK linking provider Health Trusts, PCT’s, Commissioners and the recognised unions. The Applied Psychologists OAC believes it is important to press for the further development of local Social Partnership forums wherein staff side representatives are included around the table with these other stakeholders. We shall be raising this development need at every possible level including at Unite’s Health Sector National Committee (HSNC). Social Enterprises are but one example of the changes imposed upon the NHS by certain stakeholder groups represented at such forums. Applied Psychologists are encouraged to refer to the Unite published documents and campaigns ‘Health B4 Profit’, ‘The Patchwork Privatisation of our Health Service’ and briefings on Social Enterprises and the NHS’. Make a link
· Regional Psychology Reps are receiving reports that some health trusts are failing to implement Agenda For Change bandings at the appropriate levels. This has occurred in Cornwall, London, Wales and Oxford.
· We are aware that NHS Foundation Trusts are progressing their work within the Foundation Trust Network in the Benchmarking of Psychological Services 
· Personal Liability Insurance is available for Unite members. Members are advised to check the details of the policy to see if it meets your requirements for appropriate insurance cover. 
· With the development of Unite following the merger of Amicus and The TGWU, reorganisation within the union continues. The OAC can report that we are set to have regional representative positions in all newly constituted regional health sector committees. WE NEED MORE NEW REPS GENERALLY WITHIN APPLIED PSYCHOLOGY AND FOR MEMBERS TO ELECT REPS TO TAKE UP THESE REGIONAL POSTIONS. CURRENTLY WE HAVE NO REPS IN WALES, N.EAST ENGLAND & N.WEST ENGLAND.
· We are planning to attend BPS Divisional and faculty events in order to promote Unite to as many Applied Psychologists as possible.
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