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Occupational Advisory Committee
Supporting Applied Psychologists in the Workplace

Who Are We and What Do We Do?
UNITE is the union that represents Applied Psychologists in the UK.  Within the Union’s Health Sector exists the Applied Psychologists’ Occupational Advisory Committee (OAC), which regularly liaises with and often works in partnership with the British Psychological Society, the professional body of UK-based Psychologists and especially its Applied Psychology Divisions in Health and Social Care, the Association of Child Psychotherapists and since 2009 the Health Professions Council (HPC). As the British Psychological Society’s Royal Charter debars it from entering into negotiations on pay and terms and conditions of employment, its relationship with the AP OAC has become highly significant particularly during recent times, which have been marked by a major pay review of the NHS known as “Agenda for Change” as well as other initiatives such as the New Ways of Working for Psychologists.

The Committee

Applied Psychologists’ OAC comprises of Applied Psychologists from various specialities (e.g. Clinical Psychology, Health Psychology, Counselling Psychology, Child Psychotherapy).  The Committee includes Workplace Representatives, who have been elected to represent specific geographical regions and Co-Opted Representatives who represent Psychology specialities too small to be represented regionally.  Committee members liaise with the Department of Health and the British Psychological Society and the HPC to proactively monitor the working rights of Union members who are Applied Psychologists, disseminate information and advice about employment matters , represent the interests of the members and ensure equality of opportunities for all. 

Our History 

The Union through its previous identities (ASTMS, MSF, AMICUS) has been representing Psychologists for over 30 years.  Whilst initially, Psychologists’ interests were represented as part of a more generic “Scientists’ Occupational Advisory Committee”, it became clear that our specific interests would be better served by an independent advisory group. The new group aimed to ensure equal rights and equal pay for Psychologists and to support the employment rights of Psychologists in training.  In the recent years the OAC was called Family of Psychology OAC.
Our Achievements
Once able to act more independently within the union, the OAC spearheaded major changes for the Psychologists in the NHS.  Amongst our most successful campaigns was the 1990 uplift of pay for Applied Psychologists following the development of a new grading system. Another major campaign succeeded in enabling Trainee Clinical Psychologists to receive salaries rather than bursaries.  This extended their employment rights to include maternity leave and sick pay, which had previously been denied. More recently, the OAC was instrumental in negotiating and developing job profiles for Applied Psychologists which ensured that under Agenda for Change, the new NHS pay system, Psychologists would be assimilated onto the higher pay bands, given our extensive clinical and professional responsibilities.  

Furthermore, the AP OAC worked tirelessly throughout the Agenda for Change process to promote the working rights of Assistant Psychologists, who occupy the most junior postgraduate posts in the profession, and ensure better pay and working conditions for them.

A major responsibility of the Applied Psychologists’ OAC is ensuring that equity is achieved for NHS staff under Agenda for Change terms and conditions, following the transfer from the Whitley pay system.  Additionally, the OAC provides guidance about: career progression under Agenda for Change; the Knowledge And Skills Framework; career development for newly qualified Psychologists.  More recently, OAC initiatives have involved advising on statutory regulation with the Health Professions Council; contributing to the National Institute of Mental Health in England and the New Ways of Working agendas on effective deployment of the Psychology workforce; 
The OAC also represents wider concerns. The AP OAC is well represented at the Unite National Health Sector Industrial Committee and participates in the engagement and campaigns of the union within the NHS as well as Public services issues. Also we do, whenever the opportunity arises, liaise with Civil Servants charged with developing or implementing government policy and have had channels to Parliament via UNITE’s sponsored MPs. Additionally, since UNITE provides evidence to the Pay Review Body - the independent body charged with determining annual pay increases for NHS staff – the OAC monitors this on behalf of NHS Psychologists and contributes accordingly. 
“I’m a Psychologist: How Can the AP OAC Help Me?”

The AP OAC enables the rights and interests of psychologists to be monitored and supported by psychologists who have been elected by peers to represent their discipline.  When our members come to us for advice and support we as Union Representatives and clinicians are therefore well-placed to understand the psychological, social, professional and global contexts of their situation.  

The AP OAC keeps Union members who are Psychologists updated about key issues that might affect their working practices and also offers advice about how members can exercise their employment rights.  This is done through establishing effective communication links between Regional Representatives (who sit on the AP OAC) and Workplace Representatives, and also through regular joint liaison committee meetings with the various Divisions and Committees of the British Psychological Society.  We provide information and guidance on our Unite Web Pages via the union’s web site.
Psychologists who are union members requiring advice or representation should first contact their local Workplace Representative.  Their contact details can be obtained from their local HR department, the UNITE ‘s regional offices, or www.unitetheunion.org.uk to find the appropriate Regional Officer for the employer the member works for.  
Directly or via the Regional structures of the union, Workplace Representatives alert the AP OAC to any regional issues affecting Psychologists to ensure that effective monitoring and action occurs where possible.  The AP OAC liaises with various Divisions and Committees of the British Psychological Society and the HPC as appropriate to highlight any working practices and emerging issues that might be compromising the integrity and future of the Professions of Applied Psychology.  

And Finally… Visit us at

http://www.unitetheunion.com/sectors/health_sector/oacs/applied_psychologists.aspx
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