Dear …….

 National RRP for Craftspersons

I understand that it your intention not to pay the nationally determined RRP payment for qualified craftspersons and that you are relying upon the protection issue as outlined in Annex R of the AfC terms and conditions handbook. 

Annex R, paragraph 7 does indicate  the need to set the premia only at levels to ensure no loss.  However,the paragraph goes on to say that the one exception is “that of staff who require full electrical, plumbing or mechanical craft qualifications” There is further guidance at para 13 which states “Given the high degree of consistency in NHS rates and the existence of published market rates, it is appropriate to specify a single level of premium for staff who require full electrical plumbing or mechanical qualifications of £ 2808 a year.”(from 1st April 2005 uprated to £2,899)

The agreement is clear and is totally consistent with equal pay for work of equal value principles. The RRP is objectively justifiable and this issue was looked at in depth during the June 2004 AfC review where it was agreed that the rate was appropriate and that it met the equal pay for work of equal value principles. 

I would point out that the national agreement is not for re-interpretation locally on this issue and has been included on the  NHS Employers Q & A website. 

In light of this I would respectfully request that you review your decision not to pay.

It is the view of Amicus that a refusal to pay a contractual entitlement may result in legal remedy being sought in which case a statutory grievance must be pursued as a matter of course. You will understand that Amicus will protect its members’ position in this matter. However we wish to resolve this matter through partnership working and therefore we will hold this process in abeyance pending receipt of your reply.

As always I am available to meet to discuss this issue in person should this be of assistance and can be contacted by telephone on xxxxxxx or via email at xxxxxx .

Yours sincerely

